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ACKNOWLEDGEMENT
OF COUNTRY

For Aboriginal peoples, Country is a word for all the
values, places, resources, stories and cultural obligations
associated with an area and its features.

Aboriginal people talk about Country the same way that

they would talk about a person; they speak to Country,
sing to Country, visit Country, worry about Country, feel
sorry for Country and long for Country.

Aboriginal people say that Country knows, h
takes notice, takes care, is sorry or happy.

We acknowledge the Traditional Owners 6:
our Office and Schools stand today.

We pay our respect to their Elders past, present and
emerging and also to all Aboriginal and Torres Strait
Islander Peoples.
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Inside photo: St Thomas Aquinas Early Learning Centre, West Belconnen.
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Chair’'s Report

Go into the whole world and proclaim the gospel to all of

creation (Mark 16: 15)

2021 was nothing like we anticipated: dealing
with the ongoing issues related to the pandemic,
the roll out of vaccines, home schooling and how
this would continue to affect school communities
and the children we serve.

Yet from the perspective of the Catholic
Education Commission and Catholic Education
Canberra Goulburn, 2021 was also a year of very
considerable action on our unfolding vision and
our enduring mission to bring the good news to
all. Above all, we came to recognise in a renewed
and very welcome way just how extraordinary
the teachers, leaders and staff of our schools

are both as human beings and as professionals.
They have coped with the stresses and strains
that the last few years have presented to each of
us, but as well, have worked tirelessly to ensure
the best possible education we can offer to those
we serve. The Commission acknowledges just
how fortunate we are to have such outstanding
personnel in our schools.

Catholic Education is a Church community, in fact,
a theological community, with an educational
mission. We aspire to be and to develop
communities of hope, joy and wonder. Recent
years have enabled us to realise just how vital
hope is to all that we do. We seek a future in
which each and every student in our care can
flourish. We believe that this is a future that calls

us ever onward and which, when realised will
truly be worthy of joy and will be wondrous.

Over the course of this year, the Commission

has considered the three significant challenges
that face us — and which are part of all activity of
the Church:

¢ how do we most effectively live the core
mission of Catholic education: to bring Jesus
to the world and to proclaim his love, healing
and promise?

¢ how do we lead and govern a genuinely
effective and viable educational enterprise:
to be excellent schools, that meet the needs of
students and their families?

¢ how do we best marshal and form our
resources to achieve our mission: applying our
finances prudently and shaping our people for
their vocation?

These are not easy questions and we have
grappled with them consistently and expressly
throughout 2021. We have noted the need to
expand our educational footprint through more
early learning centres and exploring opening
these to three-year-olds. We ask ourselves just
how educationally viable our system and each of
our schools are and will remain in the midst of
changing demographics. We have investigated the
Catholic identity and religious education needs for

the contemporary context. We have committed
to transformative learning and teaching. In 2022,
each of these areas will take on further substance
and we look forward to a more vibrant, growing
and engaging Church, especially through its
educational mission.

This year Australia celebrated 200 years of
Catholic Education. This represents an important
series of achievements unparalleled elsewhere in
the Catholic world. However, in the celebrations,
the Commission noted that this was not a time to
look behind us or rest on our laurels. Now is the
time to start shaping Catholic education in the
Archdiocese of Canberra and Goulburn for the
next 50 years and for the next century

To be truly communities of hope does involve
dreaming and planning — we have taken the first
steps on that journey this year. This is not as
daunting as it might seem — since we know we

have staff, families and communities that not

only sustain us now, but who call us to be bold
and committed to a future that is Catholic in
every sense.
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Dr Patrick McArdle

Chair, Catholic Education Commission,
Archdiocese of Canberra & Goulburn.



Director’s Review

As the Director of Catholic Education in the
Archdiocese of Canberra and Goulburn,

it gives me great pleasure to present the
annual report for 2021.

Two hundred years ago, the first official Catholic school opened in Australia.
Our schools are a part of the national education system with a long record
of excellence in student achievement, outstanding teaching, and serving as a
beacon for our contribution to the common good. In February, CECG joined
in national celebrations for this bicentenary.

2021 challenged us all in these fronts with the on-going COVID-19 pandemic, which brought long
periods of lockdown for many of us. | thank our dedicated staff in schools for the close collaboration
that enabled us to use remote learning technology for our students to continue to learn from home
when necessary. It’s a testament to our dedication to see our students achieve their best.

Through these difficult circumstances, we continued our transformation of our teaching and
learning. In January, we launched our Catalyst teaching and learning initiative, which aims to make
every student a competent reader and to ensure high impact teaching practice is evident in every
classroom. Catalyst is enabling our schools to provide students with the best education possible
through high quality, consistent learning and teaching across all schools focusing on precise
curriculum, pedagogy and assessment. We continued professional training for our principals and
teachers to base our teaching and learning on the science of learning and reading.

In March, we released our Leaders” Wellbeing Program, a new suite of health and wellbeing
evidence-based initiatives for Catholic leaders. This program promotes mental and physical health
and wellbeing outcomes for principals across our Archdiocese. The health and wellbeing of our
principals is vital to them being effective wellbeing leaders within their school. By the end of the
2021 school year, 99 per cent of principals across the Archdiocese had participated in this program,
a key indicator of its success.

We also launched a single, integrated Workforce Strategy to review the needs of the teacher
workforce with a priority to more strongly attract and retain quality teachers.

Our new religious education curriculum has produced a number of wins in helping to form students
who are literate in Catholic teachings and who to live the gospel of Jesus Christ. We now have a
consistent K-10 curriculum for our schools across the ACT and NSW with extra support for principals
and teachers to align their teaching with the Catalyst program. We introduced a new religious
education curriculum for our youngest children in our early learning centres. This aligns with a new
strategy for the long-term growth of these centres and to expand our footprint in the ACT and NSW.

e

Ross Fox
Director,

Catholic Education Archdiocese of Canberra & Goulburn




OUR PURPOSE

To be faith filled Catholic learning communities of hope, joy and wonder
where all are welcome and are inspired to grow to their potential.

OUR VISION

Jesus Christ, our greatest teacher, calls us to share and witness to
our faith, build inclusive communities and deliver contemporary
quality learning opportunities for every person.




MORE THAN

FAST FACTS 25933

(INCLUDING
Catholic Education Canberra Goulburn (CECG) CONGREGATIONAL

) . : SCHOOLS)
is the approved system authority for ACT Catholic
schools and is the operator of Catholic schools in 56

the NSW sector of the Archdiocese.

Catholic Schools NSW is the approved system SCHOOLS IN
authority for NSW schools. CECG services Catholic ACT AND NSW
schools in the Archdiocese with oversight from 8

the Catholic Education Commission.
CECG serves 56 Schools and eight early EARLY LEARNING
learning cenftres extending from Pambula on CENTRES

the south coast, to Crookwell in the north,

through to Lake Cargelligo in the west,
traversing 88,000 square kilometres and

FULL TIME EQUIVALENT
TEACHERS

spanning ACT and NSW borders.

Our early learning centres, primary, FULL TIME EQUIVALENT
central and secondary schools and SUPPORT STAFF

colleges throughout NSW and the

ACT are integrated at a regional and

Archdiocesan level. This enables

cohesive service delivery and ABORIGINAL AND

strengthens relationships that improve TORRES STRAIT ISLANDER
STUDENTS :

outcomes for students.

4836

STUDENTS WITH DISABILITIES

We are the only Catholic education system
in Australia that operates across both a
state and territory jurisdiction.

Photo: St Thomas Aquinas Early Learning Centre, West Belconnen.
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Catholic Education Commission
Archdiocese of Canberra & Goulburn

The Catholic Education Commission as a ministry of the Church of the Archdiocese
of Canberra and Goulburn, is committed to authentic Catholic education centred in

God'’s love for each person.

The Archbishop is responsible for the oversight
of all Catholic schools within the Archdiocese of
Canberra and Goulburn.

The Commission was established to support and
advise the Archbishop in his responsibilities for
Catholic schools in the Archdiocese.

The Commission advises and makes
recommendations to the Archbishop but does
not make decisions. The Commission is not an
incorporated body.

Membership and terms
of reference

The Archbishop of Canberra and Goulburn is the
President of the CEC. All Commission members
are appointed by the Archbishop for a four year
term with an option for a further four years by
the invitation of the Archbishop. The Archbishop
appoints a Chair as an ex-officio member of

the Commission.

CEC members are drawn from key stakeholder
groups in the Archdiocese including:

e Clergy

e Parents

e Principals

e Catholic Agencies

e Australian Catholic University.

The Director of CECG, Ross Fox, is the Executive
Officer of the Commission that meets up to seven
times per year.

2021 members







1. Mission

Mission and faith formation is part of a lived experience and is an ongoing process. As such, Catholic
Education should continue to celebrate and communicate the strengths and opportunities that arise from
the distinctive nature of learning and teaching in a Catholic context. Sustained focus on nurturing faith across
the System will add to the sense of pride and community shared by all across the System and Archdiocese.

Strategic Priority 1
Strengthen Catholic
identity across

the system.

Outcome

A strong and positive Catholic identity is
evident in the ethos and culture of schools
and early learning centres, religious
education teaching and learning, and faith
formation programs.

Create and implement a new Religious
Education curriculum in line with best
evidenced-based practice.

e All schools started using the new
Religious Education Curriculum K-10 for
consistency across our system.

Fulfilled the ecclesial requirement for
students in Years 11 and 12 in the four
NSW colleges who were not enrolled in
Studies of Religion One or Two to study
the Catholic Thought Curriculum.

Fulfilled the ACT Government
requirement for secondary colleges to
implement the new Board of Senior
Secondary Studies course of Religious
Studies and World Religions.

Develop and evidence base on how
Catholic identity is expressed across
the system.

e Achieved greater flexibility for staff
by using digital technology for the
Accreditation to Work Teach and Lead in
archdiocesan schools.

Boosted faith formation in five primary
schools with expanded Catholic School
Youth Ministry Australia.

Provided a clear direction for religious
education in archdiocesan schools based
on research findings from the Religious
Education Curriculum Situational Analysis
(Learning First, 2021).

¢ An outcome of the Situational Analysis
was an explicit expectation that high
impact teaching practices (Catalyst Bold
Goal 2) would be evident in quality
religious education.

¢ The three core pillars of the strategy are.

Developed a new religious education
curriculum for early years as part of
a new strategy for our Early Learning
Centres to be implemented in 2022.

e Incorporated Aboriginal and Torres Strait
Islander cultures, rituals and symbols into
liturgy and the spiritual life in our schools.

¢ Raised cultural awareness among
students and teachers by engaging
Aboriginal artists to paint spiritually
significant artworks in our schools.

Invest purposefully in ongoing, systematic
faith formation for Catholic Education staff
according to their needs.

e Siloam 2021 was conducted in a mixed
mode as COVID permitted.

e Accreditation to Work, Teach and Lead
were all developed and delivered online.

¢ Weekly prayer developed online for use
across the whole System for use during
periods of lockdown during COVID

Religious Education Coordinators were
supported to develop school-based staff
spirituality opportunities considering the
restrictions of COVID-19.
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2. Performance

An ongoing priority of the Catholic system is to confinually improve

student engagement and learning outcomes. A key lever for the

system is to build the skills and accountability metrics of tfeachers and

Principals to focus staff efforts on what will make the biggest difference.

Strategic Priority 2

Intensify the focus on improving
stfudent engagement and
learning outcomes.

Outcome

Every student achieves an aspirational measurable
goal every year.

Strengthening the used of the Pedagogical Models
and Development Framework to ensure research and
evidence-based teaching.

e Growth in early literacy through introduction of
Dynamic Indicators of Basic Early Literacy (DIBELs).

Achieved growth in literacy in a significant number of
vulnerable students who were impacted by COVID-19
interruptions. This was achieved through the Covid
Intensive Learning funding initiative (NSW).

e Improved student engagement and understanding
through the application of Catalyst high impact
teaching practices in classrooms.

¢ Improved staff understanding of the impact of
different disabilities on learning and engagement,
and our schools” obligations under the Disability
Standards for Education.

Continued to support the academic aspirations and
cultural wellbeing of Aboriginal and Torres Strait
Islander students through continued implementation
of Personalised Learning Pathways.

Supported the growth of Contact Teachers for
Aboriginal Education and Aboriginal Education
Workers with twice yearly network meetings to share
knowledge and professional development.

Embedded the Cross Curriculum Priority of
Aboriginal and Torres Strait Islander histories and
cultures across all curriculum areas in all schools in
the Archdiocese.

Delivered significant improvements for students
in online connectivity and reliability through the
bandwidth upgrade project for schools. This has
enabled greater capacity to access materials and
learn online while at school or elsewhere.

This enabled greater capacity to access materials and
learn online while at school.

Progressed a strategy for 2022 to improve the
financial and operations of our Early Learning
Centres, and to expand our ELC footprint across

ACT and NSW. This was achieved through analysis

of external and internal issues, workshops with
principals, ELC directors and Catholic Education staff.

Developed evidence-based pedagogy to integrate
Early Learning Centres with primary school pedagogy.



3. Service

Catholic Education is comprised of a range of passionate and devoted staff and stakeholders. To enhance
each person’s contribution tfowards strengthening student engagement and learning outcomes and Catholic
identity, the Catholic system must further clarify and clearly arficulate each group’s role.

Strategic Priority 3
Clarify how everyone
conftributes to the
success and wellbeing
of students.

Outcome

Everyone in the Catholic Education
community understands their
responsibilities, accountabilities and
how they contribute to the success and
wellbeing of students.

¢ Enhanced wellbeing, growth of students
and positive behaviours through attention
to pedagogy based on the science
of learning.

e Stronger cross-team engagement and
dialogue within the Catholic Education
community centered on service
to students.

e Improved staff understanding of student
profiles, how their students learn, and
the links between learning success and a
sense of wellbeing.

e Maximised student safety through the ICT
developed COVID-19 Vaccination Portal
for recording details of staff, contractors
and routine visitors to schools.

Through professional learning,
empowered Contact Teachers for
Aboriginal Education and Aboriginal
Education Workers to support school staff
to embed, Aboriginal and Torres Strait
Islander histories and cultures across

the curriculum.

Ensure that Catholic Education’s resource
allocation and financial management
processes are equitable, robust, compliant,
tansparent and well understood.

In 2021 we committed:

Literacy $0.038m, Numeracy $0.017m
and Curriculum $0.059m

e Student Centered Learning — Literacy and
Numeracy $3.929m

e Student Counselling: ACT $1.173m
and NSW $1.698m

e Students with Disability Programs:
ACT $12.343m and NSW $4.657m

¢ Languages Education, individual school
support: ACT $0.214m and NSW $0.102m

¢ English as an additional language or
dialect (EALD), individual student support:
ACT $0.225m and NSW $0.027m

» Vocational Education for schools: $0.224m

e Aboriginal Education: ACT $0.977m
and NSW $1.109m

Further engage parents in student learning
and wellbeing.

¢ Increased the capacity for parents to have
a say at a state and national level through
Catholic School Parents Archdiocese of
Canberra Goulburn (CSPACG) quarterly
meetings with Catholic School Parents
Australia (CSPA- National) and the Council
of Catholic School Parents (CCSP —
NSW/ACT).

¢ Improved accessibility for CSPACG
representatives to join meetings with
technology for virtual attendance.

e Boosted CSPACG Council representation
across the Archidocese with four
additional members, taking the total to
15 members.

Created a stronger link between the
Council, families and CECG in areas of
advocacy, leadership, representation,
support and engagement by employing a
Family Engagement Officer in April 2021.
The role supports schools directly, and
also supports the CSPACG Council in

its work.

Increased the voice of parents in the
review of School Board and Community
Councils by nominating representative to
be a part of the working party.

Strengthened CECG’s review of
Semester 1 reporting with a clear parent
perspective on the process.

Helped parents and carers develop their
skills and knowledge in assisting young
people suffering mental health problems
by offering families the opportunity to
attend, free of charge, Youth Mental
Health First Aid training.




Celebrate

Key enabler 1

Promote Catholic Education as a
compelling choice for students,
families and staff.

Outcome

Catholic Education schools and early learning centres are
a compelling choice to current and potential students,
families and staff.

Enhanced our focus on pastoral care for students based on Catholic
values and through providing high-quality teaching and learning.

Strengthen the offering that schools and ELCs provide to families
through the Network Growth Strategy.

Implemented initiatives to expand our reach to serve
more students.

During COVID restrictions, used livestreaming for the NAIDOC
Week Mass in Canberra to help our Aboriginal families to feel
that their history and culture is acknowledged and understood.

Worked on growing our school network by submitting an
expression of interest to the ACT Government for a proposed
non-Government school in Molonglo.

Made continuous improvements to the enrolment process
with the automation of the application submission and
offer acceptances.

Made the ICT environment more reliable, secure and
accountable for students through continuous system
improvement projects.

Ensured a coherent and standardised ICT environment
including the continued push towards use of Microsoft Teams
for staff and students.

Professional Growth

Key enabler 2
Cultivate and extend talent
and leadership.

Outcome

Catholic Education’s workforce is highly skilled with strong
leadership engaged in student learning.

¢ Improved teaching practice and professional growth
of teachers and leaders through the Catalyst teaching
and learning program.

CECG People Strategy

e Progressed the development of the CECG People
Strategy through extensive consultation with CECG
leaders and industry professionals to identify
contemporary measures aimed at attracting, recruiting,
retaining, and developing our people.

e The CECG People Strategy, to be implemented in
2022, aims to achieve the long-term sustainability of
Catholic Education through the attraction, growth,
development and wellbeing of our workforce.

Leaders’ Wellbeing Program

e Achieved a 98 per cent participation rate with the
expedited implementation of the Leaders’ Wellbeing
Program, a three-year complementary suite of health
and wellbeing initiatives, to support our school leaders.

Other people specific initiatives

e Enhanced teacher and employee capacity and
engagement through converting all 130 eligible
temporary teachers to permanent status.

Strengthened talent and succession planning
by supporting aspiring leaders to move into a
leadership positions.

Delivered timely advertising and recruitment to vacant
principal positions to avoid long-term acting
arrangements where possible. This resulted in fewer
than 1 per cent vacancies of acting principal positions.

Initial Teacher Education:

Through the National Graduate Recruitment
Campaign, CECG secured graduate teachers from 23
percent of Australian universities.

Successfully trialed Year 11 students participating in
units of an initial teacher education course with direct
entry into university through the Step Up into Teaching
(SUIT) Program.

Provided the opportunity for university students to
work in a support role in CECG schools through the
Graduate Advancement Program (GAP). This program
guarantees a teaching role following the successful
completion of university studies.

Offered incentives such as financial assistance to
teachers for relocation.

Provided attraction, recruitment and retention
incentives for specialist and hard-to-fill roles and,
rural and remote teacher positions.

Strengthened our service delivery to schools through
key performance metrics in the People and Culture
Service Delivery model.

Started planning for the Health, Safety & Wellbeing
Strategy to be implemented in early 2022.



Accountability

Key enabler 3
Use data to inform decision-making
and to drive performance.

Outcome

Catholic Education’s decision-making is informed by data.

e Embedded checking for understanding in high impact teaching
practices because this informs teachers’ decisions about what
to teach next and is recognised as the most important data
source to drive student learning and performance.

Ensured accountability of our teaching and learning reforms
through contracting Deloitte Access Economics to monitor
and evaluate the Catalyst program.
Strengthened strategic decision-making with a high-level
analysis on:
— network growth assessment at a regional-level
school financial sustainability assessment and dashboards
fee strategy
assessment on academic performance and development of
school-level dashboards.
Improved the accuracy of adjustment and quality assurance
for students with disability funding through the Nationally
Consistent Collection of Data framework.
Delivering faster and a more streamlined ICT processed by
moving from SSRS (SQL Server Reporting Service) to PowerBl|
for System reporting.
When the project is complete, self-service reporting will be
available to all staff within the system, ensuring timely access
to a standard datasets.

This ensures all users are using the same data and ensures
repeatable results are available throughout the system.







ACT ENROLMENTS
2021 August Census Data
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YEAR o % S YEAR o % S
SUBURB SCHOOL PRINCIPAL LEVEL o o vt SUBURB SCHOOL PRINCIPAL LEVEL o a &
ACT ENROLMENTS ACT ENROLMENTS
Amaroo Good Shepherd Primary School Mr. David Austin K-6 749 Waramanga St John Vianney’s Primary School Mr. Peter Rodda K-6 125
Watson Rosary Primary School Mrs. Vicky Van der Sanden K- 6 321
Total Archdiocesan Schools 611 8839 5834

CONGREGATIONAL SCHOOLS

Total Congregational Schools 0 580 3280

19144

TOTAL ACT
ENROLMENTS
2021




NSW ENROLMENTS
2021 August Census Data
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Adelong St Joseph’s Primary School Mrs. Kirsty Beavan K-6 46 Young St Mary’s Primary School Mr. Andrew Casey K-6 273
Total NSW Archdiocesan Schools 0 4346 2443

2021




NUMBER OF SCHOOLS NUMBER OF STUDENTS
August 2021 Census and February 2021 Census for ELC

ACT NSW
ARCHDIOCESAN CONGREGATIONAL ARCHDIOCESAN ACT NSW
) ARCHDIOCESAN CONGREGATIONAL TOTAL ARCHDIOCESAN ALL SCHOOLS
= a S ELC 611 0 611 0 611
> > > ; ; B Rt AR @ eessessesescescsscsscsessescsscs  sesssscsescsscssscsssssesss
. & £ rE _ = = = Primary 8839 580 9419 4346 13765
& 5 5 Z 3 & 2 Z e s e
= = = Secondary 5834 3280 9114 2443 11557
= S = S =93 = = = = S e e tean s e
e = o = v o « S S o = Total 15284 3860 19144 6789 25933
24 5 29 1 2 3 19 4 1 3 27
STUDENT BREAKDOWN
TOTAL STUDENTS BY CLASSES (Archdiocesan schools only)
August 2021 Census and February 2021 Census for ELC (Archdiocesan schools only)
STUDENTS OF ABORIGINAL /
ACT TORRES STRAIT ISLANDER DESCENT
Primary Class P (ELC) K 1 2 3 4 5 6 Total Slelabins sdeelbnli e
Total 611 1238 1248 1296 1296 1253 1219 1289 9450 AT B3 S 386
Secondary Class 7 8 9 10 11 12 Total NSW 265 149 a4
Total 1162 1165 1133 1023 727 624 5834
STUDENTS WITH DISABILITIES
NSW PRIMARY SECONDARY TOTAL
Primary Class P (ELC) K 1 2 3 4 5 6 Total ACT .................... 2 033 ................... 1275 ................................. 3308
Total 0 622 667 579 619 640 623 596 4346 NSW 1032 >23 1555
Secondary Class 7 8 9 10 11 12 Total
u NUMBER OF NON-CATHOLIC STUDENTS IN ACT
Total 523 498 470 437 272 243 2443

PRIMARY SECONDARY % OF NON-CATHOLICS  TOTAL

3561 2481 41% 6042

NUMBER OF NON-CATHOLIC STUDENTS IN NSW
PRIMARY SECONDARY % OF NON-CATHOLICS  TOTAL
2027 1206 48% 3233




TEACHER EMPLOYMENT

(Archdiocesan schools only)

TEACHERS EMPLOYED IN ACT
= FULL TIME EQUIVALENT

PRIMARY SECONDARY TOTAL
976

523 452
TOTAL ACT
TEACHERS EMPLOYED IN NSW AND NSW
- FULL TIME EQUIVALENT TEACHING STAFF
PRIMARY SECONDARY TOTAL
306 218 524
SUPPORT STAFF

(Archdiocesan schools only)

SUPPORT STAFF EMPLOYED IN ACT
= FULL TIME EQUIVALENT

PRIMARY SECONDARY TOTAL
131 154 285

TOTAL ACT
SUPPORT STAFF EMPLOYED IN NSW AND NSW
- FULL TIME EQUIVALENT SUPPORT STAFF

PRIMARY SECONDARY TOTAL
89 64 153

\|Phofo!/st Clate of Assisi Primary School, Conder
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RLM Australa Pty Ltd

INDEPENDENT AUDITOR’S REPORT
TO THE TRUSTEE OF

THE ARCHDIOCESE OF CANBERRA AND GOULBURN ACT CATHOLIC SCHOOLS SYSTEM AND THE
CATHOLIC EDUCATION COMMISSION

Opinion
We have audited the financial report of the Archdiocese of Canberra and Goulburn ACT Catholic Schools System

(the ‘System’), which comprises the statement of comprehensive income for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies, and the statement by officers.

In our opinion, the accompanying financial report presents fairly, in all material respects, its performance for the

year then ended 31 December 2021 in accordance with the accounting policies described in Note 1 to the financial
report.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of
our report. We are independent of the Archdiocese of Canberra and Goulburn ACT Catholic Schools System in
accordance with the auditor independence requirements of the Accounting Professional and Ethical Standards
Board's APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Basis of Accounting

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report
has been prepared to assist the Archdiocese of Canberra and Goulburn ACT Catholic Schools System to meet the
requirements of its financial reporting. As a result, the financial report may not be suitable for another purpose.
Our opinion is not modified in respect of this matter.

Responsibilities of Management and Those Charged with Governance for the Financial Report

The Officers are responsible for the preparation and fair presentation of the financial report in accordance with
the financial reporting requirements of the applicable legislation and for such internal control as management
determines is necessary to enable the preparation and fair presentation of a financial report that is free from
material misstatement, whether due to fraud or error.

THEFOWER OF BEMG UNDERSTOOD
AUDIT “A% COMSL_TIMG
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RSM

In preparing the financial report, the Officers are responsible for assessing the System’s ability to continue as a
going concern, disclosing, as applicable, matters relating to going concern and using the going concern basis of
accounting unless management either intends to liquidate the System or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the System’s financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with the Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of this financial report.

A further description of our responsibilities for the audit of the financial report is located at the Auditing and

Assurance Standards Board website at: http:/www.auasb.gov.au/auditors responsibilities/ar4.pdf. This
description forms part of our auditor's report.

RSM Australia Pty Ltd

Canberra, Australian Capital Territory Rodney Miller
Date: 27 June 2022 Director
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ATEMENT £ ENDED 31 DECEMEER 2021

A detailed in Mote 1 1o the linancial ststemesti, the Archdiccase of Carbers and Goulbum AT Catholic Schook Syxes [the
“Sydem”] i A0 3 reponting NGty Beckiss i the Spinian of the officers there are unlbely No esat users of tha firancial
statements who are unable 10 command the pripantion of repons Eelored o i to watafy specdically all of their isformation
needs

Arcorgingly, these “Special Purgase Fnascial Stements” bing Ben propaced ta satiify the officers’ reporiing requirements.

I gur opinion the sitsched Stabemen of Comprehensive income - Nosmal Operstiond s Notes Shiveto of the Syitem are drawn
up bo present Falry the surplus. of she Syt for the financiasl year ended 31 Decesber 2031

On behalf of the Officers

D, Patrick Mondie

Chiire,

ey sign
Wir. Ross Fox
Cirecnor

Cathlie Education, Canberra and Goulbum

LuUnkobet

W, Traoey Mckoberts
hied Finance Officer
Cathobe Eduecation, Casberra st Goulborn

e d Y Jure 2027

Logation: Canberra
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MORKAL OPIRATIONS
Goveenment Grarms 2 179404467 171680 01K
Othe Governmant Geanty - w155
Capital Income 1 4330259 4amI
School Tuition Fees . 2,185,096 £.768,281
Dthes Iescoeme 5 1T.460,154 16493307
Salaries and Related Coats & 1154, 1l 468) 1250, T00.E76)
#d and Program £ ? 136, 760.90%) 137, 740228}
Mgntenarce! Eefurteshment Propects. L 8 {15.2118) .
System Contrisution to total expenditure on extemal prog 5. 266,180 1,132,520}
Surplus/TDeficit) Fer Tha Yaar From Nermal Opeeations ER 11,7240
Tatal Comprehensive income  isEmEn 11,750,143
Surplus/[Deficit) Attributable Ta ACT Schools Systes
Schoals Systess Equity 15,500,601 11,750,143

The acoomparrsing notes form part of these financial satements, 35 S8t out on paget 3 a5

1

ALT CATHOUK SCHOOLS SYSTEM
NOTES TO THE FIMARCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECERSBER 2021
ACCOUNTING POLICES
11 oyl Pyrggye Fingroipl Sgtements

12

13

The System, & fet-lor-piofit eatity, had prepaned ipecial porpone Bnancial statements @, in the opineon of the
Commisaien, it o unlibély thede are wisni of theie linancial atements who ae not s 3 poaition 10 require the
preparation of repts tailered bo thair information nesds. Accordingly, these spacal purpose Rinancial stalements
hare been prepared fer the islermation of the Asitralian Capital Territory [ducation Directorate, the Catholbc
Ede "“]"' iution [t € iidinn”} and the Traitees of the Archdocese of Canberra and Goulbum (the
Trustes

The ACT Cathobe Schools System i a division of the Archdicoeie of Canberra asd Goulbumn and it not & separate legal
eny.

The sccounting polickes wbed i the: preparation of these linancial Matements are, in the opinion of mansgement,
sppropriste o meet ther needs The Sytem financial stacements dost not indude schooli' local mcome and
rpendiare

Thaie special purpose Francial sistements do not comply with all the Enitios and
Mfﬂhlm‘imhhmﬂmmmunmlmmlww;
et cut in note .14 indicate how the recogeition and o A 0t i
i 3 B compliod with,

Tharie Fi al B Been geapaced in socordance with the recogrition and mesurement fegunsmests
specilied by the Australisn Aotousting Mandardy and L issued by the BLCDuRRing

Board ["AASE"] and the doadodunt requiriments of:

AASE LD F ol Fieancial 5

MASE L0S Accounting Policies, Changes. is Acosunting Extimates and Erron;
WASE LDAB inberpeenation of Standards; and
AASE 1O5E Kol ASditonsl Dechos el

Drpinibwetion of ncome ovd Expesdiiure

The Statements of Comprehensive Income have been prepared based on iscome and egendture dinectly
strributatle 1o the Asitralan Cagital Territory ("ACT™) schools, plus & poetion of incame and exgenditure relating ta
actiitieg of the Catholic Education. Casberra and Goulburn ["CE”) that besht bath ACT snd New South Walei
PHEW™ ) pehashy, 'Wikh Ehe exception of interest of CE acthties i based number o 1chadli i
wih jurisdiction, ths equates 1o ACT: S1% and NSW: 48% in the ourment financial year.

Interest Bevernd & spporticned based on grant income received. That i, ACT B4%, NSW 35% (2020 : ACT 62, WSW

fanis of Preparation

The financisl statements have been prepared on the bals of hiatowical cest. Cont b baded o e Lair value of the
etngideration pven i eschange for suets.  Unless otherwise ndicated, all ascunts afe presented in Auniralien
deollan.

Agcoanting policed e selected and appled in 2 manner which ensures thal the resehing financial isfarmation
satiifi the concipts of nelivincs and relability, therpby g that the st of the underk
o athf Fvents o naported,

The accounting policies 5e1 out Below have Benn appled in preparing the fi ] for the year ended 31
December 2021 and the comparatiee infoimation predested s these finencial itatements for the period ended 31
Deemiteer 2030

Exsenion irom ixame Tis
Tha Syitemn i evempt from income bas under +50-5 of the Income Tan Baaesiesen e 1997,
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ACCOUNRTING POLICIES (CONTINULD]

14

14

el il Services T

L and Wkt e epcognisd set of the amount of poods and ierviced Lie (G5T], extegt:

s whirs the essunt of GST incurred i sof recomrable rom the Latisn sutharty, it s recopaised ax part of
the et of segunition of aa sl o0 a5 padt of &8 e of expenie, of

Besowrtion of Revmus

Revenue i recograed when i is probable that the soonomic benefil will flow 1o the noorporsted asscciation and ke
wewernse can be relisbly messured. Bevenue s mesdured ot the fair value of the consid regEved o Sle.
Gronfs

Revenye from poeernment grants b recogresed on an scorusly banls. when the conditiond ipecified under sach
agreemant bave been mat. Granti recerved in sdvance We recopaiied ay & Rabilty wadd the grant fevengs hii been
wamed, s the condiond wader the grant agreement have been mat. withoul siseuing whether imiorceable
periormance obbgations sxist

This doss not comply mith AASE 15 Revenue Tioes Conbisats with Cwibomei of AASE 1058 incose of HatlorProda
[Entitisi

School Fees
Schood lews revenus is necognised when it i recennd o whan thit ight 10 Feosve payment is established.

iarenest

IALETES NEVENUE i FEcognied & INDErEsT JaTues using the effective interest method. This i 3 method of loslaging
the amoried cost of & Fnandial asset and allocating the interest iscome ower the relevant period using the efective
ntenest rabe, which i the rate that exsctly decounts estimated fubere cash receipts through the expected e of i
Himancial asvet to the net carmgng amound o the financial asset.

Drher revenur
31 Decenbed 20F1 31 December 2030
] ]
EIVERNMENT GRANTS
Augiraban Goveniment Retuien Grants 141031911 132 682,434
ALT Teeriterial Recuiment Grants 3BAL1,556 368958454
ATH 444 4BT 171 640, BES
ALT G Serahryg R Standard grant recsred lor 2001 was $42.252.71F (nelusiee of GST)
CAPITAL IHCOME
Capital Grants from Govemmenst 2762464 2500218
Capital Contributiond from Sohaals 778,419 1305012
Capital Contribution Inomn Canisbrra Catholic Schoot Bulding Fusd TERITE GBS ATA
4330.253 2272714
TUITEOM FEES
School Tuition Fewi LIRS, (0 £.768.263
LIRS 00 CECETT
OTHER INCOSAE
ALT Secondary Schools:
= Comribution bo Recwrent Expenses 6,433,072 T.7H.5T]
=@ buticsh bo Syatbem Oy L BAITSTT 5,958,901
Inteviit, Comminsion, e 4509, 605 I AFHASS
1!‘,1&& 16,583,337

an.

ALT CATHOLK, SCHOOLS SYSTEM
HOTES T0 THE FRRARCIAL STATEMENTS
FDR THE YEAR ENDED 31 DECEMBER 1021
SALARIES AND RELATED COSTS
Salavies 130,772,923 129,631,181
Long Service Leave 11.297.095 4315542
SupeTannuation ELETLE ] 14671472
‘Workers Compefdalion insurascs 1664, 000 1061481
156 LUK S6E 3340, 7006 T
ADMINETRATION AND FROGRAM EXPENLES
Adminntration Salaies snd Related [rpenes 9,281,048 5,319,784
Adminisative Ependaure 27,470,854 15,421,444
36,761,502 37,741,228
MAAINTENANCE/ REFURBISHMENT FROSECTS
Syvbemn Schooki Mantenancs/ kefurbishment Propects 15.21%

15215

SPECIFIC PURPOGE AND OTHER GRANTS

§ H
Fanda. Brought Forward 1661000 856,101
Adjustment for emors. - [
Fands Brought Forward alter sdjistmest 13,861,000 8,156,111
Grants 12,102.925 HERRITS
thar Ingome T *
Fandy Carried Forward - Unexpended Granti _ lisgsabsy)  (13861001)
Total irsome 8,509,573 6083335
Salaries and Related Conts 12,118.896] [3.A407.087)
Paymenes Ta Schoal JILRETE] (231,007
Other Expanaiture o) pen
Total Expendibere 18.543.463) 7 26%,505)
Sysberm Contribution e total e perfitee o eaternal programs hE6,310 1,182, 538)
Total ualariey and related costy - extbernal program [ERITEL ] {3,807, 087)
ECOdn0NNL DEFENDENCYT

The ACT Catholic Schools System of the Archdiecese of Canberra and Goullburn Conineses 1o refy on Governement funding for
[ ] off its wchoo! sd activity,

SUBSEQVENT EVENT

Mo other matiers o ciriumstanses hive arien jince 31 December 1001 that has significantly affected. or may dgniicantly
atfect tha entity’s operationi, the resulti of thade cpeationd, or the entity's itate of affairy in future Fnandal yesrs

24



RSM

RLM AustralaPty Ltd

Pt T

INDEPENDENT AUDITOR’S REPORT
TO THE TRUSTEE OF

THE ARCHDIOCESE OF CANBERRA AND GOULBURN NSW CATHOLIC SCHOOLS SYSTEM AND THE
CATHOLIC EDUCATION COMMISSION

Opinion

We have audited the financial report of the Archdiocese of Canberra and Goulburn NSW Catholic Schools System
(the ‘System’), which comprises the statement of comprehensive income for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies, and the statement by officers.

In our opinion, the accompanying financial report presents fairly, in all material respects, its performance for the

year then ended 31 December 2021 in accordance with the accounting policies described in Note 1 to the financial
statements.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of
our report. We are independent of the Archdiocese of Canberra and Goulburn NSW Catholic Schools System in
accordance with the auditor independence requirements of the Accounting Professional and Ethical Standards
Board's APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Basis of Accounting

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report
has been prepared to assist the Archdiocese of Canberra and Goulburn NSW Catholic Schools System to meet the
requirements of its financial reporting. As a result, the financial report may not be suitable for another purpose.
Our opinion is not modified in respect of this matter.

Responsibilities of Management and Those Charged with Governance for the Financial Report

The Officers are responsible for the preparation and fair presentation of the financial report in accordance with
the financial reporting requirements of the applicable legislation and for such internal control as management
determines is necessary to enable the preparation and fair presentation of a financial report that is free from
material misstatement, whether due to fraud or error.

THE FOWER OF BEWMG UNDERS TOOD
AUC T ~aAX CORSL_TIMG



RSM

In preparing the financial report, the Officers are responsible for assessing the System’s ability to continue as a
going concern, disclosing, as applicable, matters relating to going concern and using the going concern basis of
accounting unless management either intends to liquidate the System or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the System’s financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with the Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of this financial report.

A further description of our responsibilities for the audit of the financial report is located at the Auditing and

Assurance Standards Board website at: http://www.auasb.gov.au/auditors _responsibilities/ar4.pdf. This
description forms part of our auditor's report.

RSM Australia Pty Ltd

Canberra, Australian Capital Territory Rodney Miller
Date: 27 June 2022 Director

ABRTHDSOLESE OF CANBERRA AMD GOUILBLIEH

A5 detailed in Mote 1 10 the financial statements, the Archdicosse of Cantserra and Golburm NEW Catholic Schools System (the
“Syslem”] 5 NOt A reporting entity because is the opimion of the officers there are wnliiely to exist users of the financial
statements who are unable 1o command (ke preparation of repors tailered 30 43 to satishy specifically all of their inlormation
needs

Arcoetingly, these “Special Purpode Fisancial Stabements” have been peepaned 10 satishy the o¥ioers repoeting requinements

In gur opinkon the stisched Siatement of Comprehenaive Income - Momeal Operatons and Hobes therero of the Spstem e
dramm up to presest Tardy the serpius of the Spvtem b the financial year ended 31 Decermber 7021

Dhrector
Catholic Edecation, Canberra and Goelbum

LM RobertT

s Tracey Mckobers
(hied Finanoe Cifices
Catbols: Education, Canberra and Goulbun

wedl June 022

Lecation: Cantsira
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notes §

EEE T R

wart of these fi

31 December 2020

$

113,555,782 107934878
110,787 LBEETY
1,167,650 1539687
17508 ANBEETL
3000 AT LASTIAT
|B5,163.207] (83, 760,206}
130.921.645] (28,614,647}
[B10.097) LEr Ry ]
(HSa0.204) 1LMTA2H
1.267.578 1.261.076
LILEM 1.361,00
1367578 1,361,076

o5 30k onf on pages ko 8

EW CATHORIC SCHOOLS SYSTER
OTES 70 THE FINASKIAL STATEMENTS
FOA THE YEAR ENDED 31 DECEMBER 2021
ACCOLINTING POLMIES
11 sorcisl Puposs Fnmcsl Stiementy,

12

11

The Sysem, & not-for-pofit ensity, hes prepered special parpose financial statements a5, in the opinion of The
Comerassion, | iy unbicely there are wers of fhese Bnancial datements who are nod in & poution fo reguine Bhe
preparation of reports slloned (o ther nformation needs. Accordingly, these special purpose financial statemenis
mwmuhlhmmiﬂmﬁmmmwdnmm thae Cathobc

Ci ("the £ "} and the Trestess of the Archdiocets of Canberrs snd Goulbumn [“the
Trustes™]

Tha NSW Catholic Schaoki Syitem b 3 divition of the ArchSioceis of Canberra and Goulburn and & not & leparae
legal ntsy.

That acoounting polcies wed o the grepanation of these financial statements are, i the opinon ol managesent,
appropeiate o mael Cheir needs. The Syitem financial staemests sxthudes the school’ local income and
enpenduTe.

memummmwmﬂm £ ard -
i A ] The “'mhmmmhnuﬂ.lmm
FMEMENT: St oul in Rote 15 inScate how the recognition and in Assnrak

Arcounting Standaeds have rot been complied with.

ﬂm[ﬂmﬂmmhmmm soceedwnce with the recogeibon and messsrement
fed By the i b and Interpretatioes isued by the Assbralian

muﬂ-ﬁllmrﬂﬂ‘lnﬂWMlmﬂ

AASE §01 Py of Financial 54

AASE 10E Acomunting Policie, Changes in Accousting Eitmates and [reon:

AASE 1048 Interpretation of Standasds; and

AASE 054 Auritralun Addtional Discleiured

a0 appropriate for not-Tor-prolil oniested eetties.

D¥itribulion of lscome ard Expenditun

The Seatements ol Comarehensve incoms have been pepared baved on income and experditure dieectly
attributable 10 the Mew South Wales PNSWT) schools, pla a portion ol income and ependiue relating 10
acteaties of the Cathobe Education, Canbevra and Goulburs ["CE") that benelit both Saavalian Capital Territony
{PALT™) amd NSW schools. With the esception of inferest revenue, apportionment of CE actsdties & based sember
of schoods in each juradiction, this equates to ACT: 52% and NSW: 48% in the curmend financial year.

B of Pryggration

The Minascial sistements have been prepared on the basa of hsorical cost. Cost b based on the Tav valees of the
corideration given in eschange for assets. Unless othenwise isdicaied, all amounts are presemed in Aastralan
doilars

nmum--muﬂmmuwmmmm:mmmﬂm

satisfies the pts of anadl ity thevely enguring that the substarce of the wnderlying traraactions
o other eeents B reporbed.

mwwﬂhﬁumﬂhﬁhmmwh, iring the fe | #1i fior the year ended 31
Degembar J0XL and e domp Hmwmﬁﬂmmil
Decewnbar 200

Leempticn from ngorne T

The System & esempt from income tas under 5.50-5 of the Income Tas Assessment Act 1957,
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GOVERRMINT GRANTS
Aeatrakan Governasent Resurrent Grants. ERIDLEAD £4,195,540
SNV St Per Capita Granis 161840 137139338
113455 72 FEERT L]
Ouher Govermment Grants
Ouhar Grans 110,787 1B6ETE
110,787 1840611
CAMTAL INCOME
Capatal Grami freem Goseriershil 1,148,719 1952350
Capitsl Contritaatazns from Schook 12571 B0
1267650
TLAITION FEES
Scheod Tusion Fees SAT51H 4,535 671
5175131 4,585,671
OTHER INCOME
Itenest, Commissions. eic 1001401 LES7. 237
3001408 LEST.INY

Revenues, enpenset and aviets are recognited naet of the amount of goodi aad iervice Bax (G3T), encgt:
v whare B smount of G4T incerred it nol recoverable from the taxation suthority, it & recognised i pant of the
oeat of sogsition of an saset o a4 part of an Bem of Expenia; o

Estoeaition ol Revinus

Rgvenud i recognied when & i probatie that the scomomic benslit sill fiow 10 the incoporated assocation and
the revess ci B reliably meatored. Bevenue is mesured ai the fair value of the comideration receved or
regeivalie

Giravts

Mfvenus MM pOvErnmEnt grants i recopaised on an sonusls badls when the conditions specified ender sach
agreement have been met. Grants received in atvasoe are recogised a5 3 Bability until the prant revenue ha been
eaned, and the conditions under the grast agreement have been met, without assestng whether enforoeable
perbormange Ol iong enbt

This does rot comply wish AASE 15 Revenue from Coniracs with Customers or A0 1058 Income of Mot-for-Profit
Entithes.

Schoo! Fees
Eevenue in realtion bo fees recesved from parents is recognised when it i receresd of when the fght 10 receve
paymend & establahed

dvderead
Inberett revenag i recogriied & interedt sooree wiing e effective inter et Sathod. The o & method of caloulating
the cost of b f il il st il % the interrit ncome ever the relewint pediod using the effetie

inberest rate, which i the rate that exacsly dacounts estimated future cash necsipls theough the expeed lile of the
Hirgncial axiel bo B it Carrying amount of The fnancial st

) December 2031 51 December 2020
H

ES

in.

SALARILS AND RELATED (O5TS
Salariey

Lo Sevvice Learve
Superinnuatin

Wonkirs Compeiiation Friurance

ADRINISTEATION AND PROGRAM EXPESGES
Admendsiration Salarkes and Related Laperaes
Adrredsirative Expesditure

MAMNTEMAMCE/ REFURBISHMENT PROMECTS
Syiterm Schooki Mamenance) Relurbishment Fropcrs

SPOCIFIC PURPOSE AND OTHIR GRANTS
Funds Brought Forward

Grant Funding Beceved dening the year
DCmhiv Income

Fundi Camied Ferwitd - Unigandid Grants
Tokal Insame

Salaries s Related Doty
Paymanits To Schools
Cher Expeneitune

Tetad Expeadibare

Total salaried and related £o9ld - external programd

31 December 1021 31 December 2020
M0.110.085 TLOSLATE
0561350 EEFFR
T30 BTAL A
38317 Thd 558
85,163,207 33, 760.306
] H
LR 7958580
EFELLEE] ESE,107
0.5 20 JHELAEAT
211097 ATLTIS
#1087 47LTI5
SGEATY B4 457
LIARGT L2560
53 o
fLo12238) sehan
1703968 1073259
{5,067 954) [LATZ2000
(aa) (85340
(5,650, 168) {54T0,681]
(404,224} 13.487,422)
(3,067 954) 124722000

A badance of unegpended grans for speofic educational prrpoaes of 51,012,208 (3050 56657 2) haa been carried fonward

by P02 schood yes,

TEOMOMIC DEPERDERCY

The HEW Cathalic Schasls Syitem of the Archsocese of Canberra snd Goulbern continues 10 refy on Governenend fusding for

the ol s dehood pdecation sty
SUBSEQUENT EVENT

R gtk matters or ciroumstances have srisen since 11 December 2001 that has dgnificantly affected, o may dignificantly
aflect the entity’s operations. the retults of those cperstiond, or the entity"i state of slffain in future finencial years

28
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