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ACKNOWLEDGEMENT
OF COUNTRY

For the Aboriginal peoples, Country is a word for all the
values, places, resources, stories and cultural obligation
associated with that area and its features. The Abo
people talk about Country the same way that the
talkabouta person; they speak to Country;
visit Country; worry about Country; feel so
and long for Country. The Aborigi
Country knows, hears, smells, take_ ce,
is sorry or happy. We acknowledge the
on whose land our office and schoc
our respect to their Elders past, pres

also to all Aboriginal and Torres Strait
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Chair’'s Report

Hope, Joy and Wonder: the keys to Catholic Education

in the Archdiocese of Canberra and Goulburn.

In 2018 | signalled that 2019 and 2020 would be
years in which the efforts of Catholic Education in
the Archdiocese of Canberra and Goulburn would
reach important milestones. 2019 witnessed
further implementation of the Strategic Plan 2018
-2020in terms of the development of Our Learning
Agenda; initiatives to improve academic attainment
and performance, as well as the capacity to
meaningfully measure and communicate that
performance; and greater clarity around various
aspects of governance of the Commission and the
Office. These are necessarily dry elements of the
work of the Commission. They are, however, also
key to ensuring that our schools are places of hope,
joy and wonder!

The work of the Archbishop on behalf of Catholic
Education, that of the Catholic Education
Commission and even the Office so ably lead by
Ross Fox, is very much in the background —as it
should be. That being noted, the work of these
three elements of overarching governance of our
Catholic schools does shape how our schools,
classrooms, teachers and, most of all, our children
encounter hope, joy and wonder. These three
capacities are key to understanding how the
Catholic tradition of education operates and
they are important capacities for our children to
experience and develop in terms of their future
happiness and opportunities to flourish.

The Catholic Education Commission members
visit our schools because of their personal
connections, or in more official capacities.

Each time we do, we recognise just how apposite
the key words of our Strategic Plan really are.

We witness students who daily experience

joy in learning with each other and through

their emerging or deepening relationships;

we encounter staff who are such positive agents
of hope; and we discover again each time a sense
of wonder in what is being achieved.

In 2019 some steps were made to clarify and plan
for the implications of the Government’s funding
changes for low-fee Catholic schools — the work
on this will still take us another year or two until
we know what the full implications of the many
changes are for the System. As the Commission
researches and ponders these implications, we
strive to keep in mind that to be Christian is to
hope and trust in the Lord. Times of uncertainty
challenge this, but it is also the time when we
most need to model to our children that our hope
is real and that our trust in the God of wonder will
bring us considerable joy.

In 2019 the Australian Church moved into the
second phase of planning for the forthcoming
Plenary Council. This event will be a time when
the Australian Church will come together to
listen to the call of Jesus about our future.
Archbishop Prowse reminded me during this year
that the Plenary Council of 1869 committed the

Australian Church to develop a Catholic education
system — the same system that is now the envy of
the Catholic world; the same system which has so
profoundly and positively shaped the nation that
Australia is today.

Education derives from the Latin term educare
which, at least in part, means ‘to draw out’. It is
the recognition that our children are already
vessels of wonder and that our part as parents
and educators is to assist them to flourish. In
Catholic Education we believe that all our efforts
are designed to ensure that each person who

is part of our System — children, parents and
families, educators and leaders, can all meet the
goal set by St Irenaeus in the second century that
the glory of God is the person fully alive. For us,
acquiring knowledge or skills for their own sake
is never sufficient, rather they are to enhance
the dignity of each person and to promote the
common good.

In 2019 the Commission has focused on the
variety of ways in which our Vision and our Plan
can be best brought to fruition. Many of these
are being tested in schools currently, seeking
clarity about effectiveness and the capacity to be
implemented. The results we are seeing from all
parts of our System are being carefully evaluated
and refined. As we do so we approach the future
with great hope.

i

Dr Patrick McArdle

Chair, Catholic Education Commission,
Archdiocese of Canberra & Goulburn.



Director’s Review

As the Director of Catholic Education,
Archdiocese of Canberra and Goulburn
(CECG), it gives me great pleasure to
present the Annual Report for 2019.

I hope you will find this Annual Report illustrates some of our achievements
against the Strategic Plan 2018-2020. Perhaps most importantly for a
Catholic education system our strategic plan sets out the Purpose and Vision
of the organisation, with strategic priorities and enablers identifying the
priorities that will help us to fulfil our stated purpose:

To be faith filled Catholic learning communities
of hope, joy and wonder where all are welcome
and inspired to grow to their potential.

There have been many achievements in Catholic education across the Archdiocese in 2019.
Two NSW teachers and seven ACT teachers have achieved Highly Accomplished or Lead
Teacher status (known as HALT). This placed Catholic education in Canberra and Goulburn
amongst the leading Catholic education systems in Australia for the recognition of

quality teaching.

In 2019, a Child Safety advocate role was created in our Archdiocesan Catholic schools.
This commitment reflects our ongoing commitment to provide a safe learning environment
for all students and staff.

In 2019 we also continued to address the ongoing challenges of school funding
changes. Catholic education will continue to advocate for fair funding for all families,
particularly those choosing a Catholic education. This remains a real challenge for
Catholic Education now and in the coming years.

| take this opportunity to thank the thousands of dedicated staff in schools, particularly
our teachers and school leaders. We are indeed fortunate to have a gifted group

of principals across the Archdiocese. | also thank parents and students for their
continuing support for the wonderful enterprise that is Catholic education.

Thank you also to the parish leaders, particularly our parish priests, administrators

and pastoral associates who work so closely with Catholic schools.

There are many challenges ahead for Catholic schools and our communities.
| am confident that we can face these challenges together.

oo

Director, Catholic Education,
Archdiocese of Canberra & Goulburn.
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OUR PURPOSE

To be faith filled Catholic learning communities of hope, joy
and wonder where all are welcome and inspired to grow to
their potential. >

-
OUR VISION

Jesus Christ, our greatest teacher, calls us to share and witness to our
Catholic Faith and Tradition, build inclusive communities and deliver
contemporary quality learning opportunities for every person.

»
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Catholic Education Commission,
Archdiocese of Canberra & Goulburn

The Catholic Education Commission (CEC), as a Ministry of the Church of the
Archdiocese of Canberra and Goulburn, is committed to authentic Catholic
education centred in God’s love for each person. The Archbishop is responsible for the
oversight of all Catholic schools within the Archdiocese of Canberra and Goulburn.

The CEC was established to support and advise
the Archbishop in his responsibilities for Catholic
schools in the Archdiocese. The Commission
advises and makes recommendations to the
Archbishop but does not make decisions.

The Commission is not an incorporated body.

Membership and
Terms of Reference

The Archbishop of Canberra and Goulburn is
the President of the CEC.

All Commission members are appointed by the
Archbishop for a four year term with an option
for a further four years on the invitation of the
Archbishop. The Archbishop appoints a Chair
as an ex-officio member of the Commission.

CEC members are drawn from key stakeholder
groups in the Archdiocese including:

e Clergy

e Parents

e Principals

¢ Catholic Agencies

e Australian Catholic University

The Director of CECG, Ross Fox, is the Executive
Officer of the Commission that meets up to seven
times per year.

2019 Members

Archbishop Christopher Prowse — President
Dr Patrick McArdle — Chair
Monsignor John Woods — Clergy Representative

Mr Ross Fox — Executive Officer

Ms Selina Stanford — Chair Finance Audit and Risk
Committee

Mr Greg Walker — ACT Primary

Principal Representative

Mrs Loretta Wholley — ACT Secondary

Principal Representative

Mrs Frances Robertson — NSW Primary/

Central Principals Representative

Mrs Gaye McManus — NSW Secondary

Principal Representative

Mr Matthew Hutchison — Congregational Schools
Representative

Mrs Selina Walker — Chair of Catholic School
Parents Archdiocese Canberra Goulburn

Mrs Karen Motyka
Parent | Community Representative

Mrs Gabrielle Sullivan
Parent | Community Representative

Mrs Vanessa Gibson
Parent | Community Representative

Mrs Margaret Cicolini
Catholic Education Head of
Finance, Infrastructure
and Strategy

Mrs Tiffany Wallace
Executive Secretary






Mission

Mission and faith formation is part of a lived experience and is an ongoing process. As such,

Catholic Education should continue to celebrate and communicate the strengths and opportunities
that arise from the distinctive nature of learning and teaching in a Catholic context. Sustained focus on
nurturing faith across the System will add to the sense of pride and community shared by all across the

System and Archdiocese.

“A sower went out to sow. And as he
sowed, some seed fell on the path,
and the birds came and ate them up.
Other seeds fell on rocky ground,
where they did not have much soil and
they sprang up quickly, since they had
no depth of soil.

But when the sun rose, they were
scorched, and since they had no root,
they withered away. Other seeds fell
among thorns and the thorns grew up
and choked them. Other seeds fell on
good soil and brought forth grain, some
a hundredfold, some sixty, some thirty.
Let anyone with ears listen!”

(Matthew 13:4-9)

Strategic Priority 1
Strengthen Catholic
identity across

the System.

Outcome

A strong and positive Catholic identity
is evident in the ethos and culture of
schools and Early Learning Centres,
Religious Education teaching and faith
formation programs.

Develop an evidence base on how Catholic
identity is expressed across the System.

e The National School Improvement
Tool has been augmented to include
the tenth element ‘Catholic Identity’.
The newly designed tool has been
through two drafting phases and has
been incorporated into the School
Renewal and Registration processes.

¢ Planned for 2020 professional learning
for Religious Education coordinators
and Mission and Ministry coordinators
which focuses on Catholic identity and
embedding Catholic perspectives across
the curriculum and Religious Life of
the School.

Developed awareness of Catholic
Perspectives across the curriculum and
support documentation of the new
Religious Education Curriculum.

Established Youth Ministry across
secondary schools within the
Archdiocese. Implementation of the
second phase of the Catholic Schools
Youth Ministry Australia (CYSMA)
junior pilot extended to eight primary
schools within the Canberra and
Goulburn Archdiocese.

e Youth Ministry Equipping School took
place with 130 participants from the
Oceania region, including Cardinal
Mafi. The Equipping School saw
training of Youth Ministers and over

30 senior student leaders. This provides
a great platform for deepening the
Youth Ministry program across primary
and secondary schools.

The SHINE Youth Ministry event

continued to grow with the largest event
held with over 500 students from Years

9 and 10 in attendance. These students
have all chosen to be involved in the
Youth Ministry stream within their
Religious Education Course.

¢ The llluminate Primary Youth Ministry
gathering had over 300 students attend
the event. These students have chosen
to be a part of the Youth Ministry
program in their schools.




Create and implement a new Religious Education
Curriculum in line with best evidence based practice.

e A curriculum and pedagogy consultant was engaged

to work closely with five pilot schools.

Consultants were engaged to provide professional
learning opportunities for all staff to support
understanding and delivery of the Religious
Education Curriculum.

The Electronic Journal in the Religious Education
portal was monitored to record each individual
journey of each school towards validation.

Professional learning opportunities were provided
for all school staff.

Each Religious Education Coordinators’
meeting included a professional learning
component developed to support the
delivery and implementation of the Religious
Education Curriculum.

Additional support for the implementation of the

new Religious Education Curriculum via Zoom was
provided to Religious Education Coordinators on a
weekly or fortnightly basis.

Photo: St Francis Xavier College, Florey.

Invest purposefully in ongoing, systematic faith
formation for Catholic Education staff according
to their needs.

The Archbishop, Priests, Catholic Education Office
Staff, Teachers and Youth Ministers from CE and
schools across the Archdiocese attended World
Youth Day in Panama.

Principals, Religious Education Coordinators
and Catholic Education Office Staff participated
in Leading the New Evangelisation at St Mary’s
University, Twickenham and Australian Catholic
University - Rome Campus, culminating in a
retreat in Assisi.

Salt and Light Faith Formation was developed
for a combination of Assistant Principals,
Religious Education Coordinators, Coordinators
and Catholic Education Office staff.

Themed ‘Embrace: Faith, Hope and Love’, it was
offered three times across the year.

Siloam 2020 was planned to focus on ‘Beacons of
Hope — Leading Learning and Mission'.

Early Career Teachers support programs
‘Travellers on the Way’, ‘Porta Fidei’ and
‘Signum Fidei” were refined.

‘The Emmaus Journey’ Faith Formation opportunity
for teachers aspiring to become leaders in
Catholic Education was developed.

Religious Education Coordinators were supported
to develop school based staff Spirituality Days.



Performance

An ongoing priority of the Catholic system is to continually improve student engagement and learning

outcomes. A key lever for the System is to build the skills and accountability metrics of teachers and

Principals to focus staff efforts on what will make the biggest difference.

“Let the little children come to me and do
not stop them, for it is to such as these
that the kingdom of heaven belongs.

And he laid his hands on them and went
on his way.”

(Matthew 9.13)

Strategic Priority 2
Intensify the focus on
improving student
engagement and
learning outcomes.

Outcome

Every student achieves an aspirational
measurable goal every year.

Identify best practice goal setting in
schools and share across the System.

¢ A nine step process was introduced
to support schools in developing their
three year strategic plans and their
annual improvement plans. Using a
cluster model, all Principals were
provided with professional learning
through interactive workshops.

As schools developed the initial drafts of
their strategic and annual improvement
plans, leadership teams from schools
met with Catholic Education staff to
share their thinking and to explore
opportunities to support each

other’s work.

Strengthening the use of Pedagogical Models
and Development framework to ensure
research and evidence based teaching.

¢ Challenging Learning was introduced
and supported in 12 NSW Literacy and
Numeracy Action Plan Schools. Visits to
schools resulted in baseline data reports
that informed professional learning for
schools. The focus pedagogical areas for
2019 were, questioning and dialogue
and philosophy for children.

e Evidence Forums were held in Perth and
Melbourne for Principals and Leaders to
investigate several different pedagogical
models to inform the Coherence project
and identify evidence based practice.

Recalibrate Catholic Education’s approach

to professional learning to ensure that it is
differentiated, evidence based and translates
best practice into common practice.

e Catholic Education’s approach to
professional learning was considered
in 2019 with a proposal approved for
2020 to refresh Catholic Education’s
Leadership Framework and implement
a series of improved leadership
programs including the Aspiring
Leaders, Instructional Leadership and
Performance Coaching.

¢ Provide professional learning and explicit
in-school support for schools to develop
Aboriginal and Torres Strait Islander
students Personal Learning Pathways in
Literacy, Numeracy and Culture.

¢ Enhance the cultural capability of
all school staff through professional
learning and explicit in-school support to
understand Aboriginal and Torres Strait
Islander histories.

Develop data literacy to ensure that
assessment informs best practice
classroom instruction.

e Best Start Kindergarten Assessment and
Planning Literacy and Numeracy (PLAN2)
online tracking application was rolled out
in 49 Catholic Education Canberra and
Goulburn schools. Professional Learning
and in-school support was provided to
facilitate the implementation and use of
the ACARA Learning Progressions and
the Australian Curriculum for teaching
and learning.

Refine approaches to feedback and self
reflection at student, teacher, leadership
and system level.

¢ The introduction of Australian Council for
Educational Research (ACER) Progressive
Achievement Tests (PAT) Assessments in
2019, across all 56 schools, has enabled
timely and targeted feedback on student
learning progress from Year 2 to Year 10 to
classroom teachers and school leadership
teams. This information is also supported
by teacher engagement with the PAT
Teaching Resources Centre to enable
engagement with ‘where to next’ for each
student in their learning trajectory.




Service

Catholic Education is comprised of a range of passionate and devoted staff and stakeholders. To enhance
each person’s contribution towards strengthening student engagement and learning outcomes and
Catholic identity the Catholic system must further clarify and clearly articulate each group’s role.

“Then he poured water into a basin and
began to wash the disciples’ feet and to
wipe them with the towel that was tied
around him.

After he had washed their feet, had put
on his robe and had returned to the
table, he said to them, “Do you know
what | have done to you?

You call me Teacher and Lord — and you
are right, for that is what | am.

So if |, your Lord and Teacher, have

washed your feet, you also ought to wash

one another’s feet. For | have set you
an example, that you also should do as
| have done to you.”

(John 13:5, 12-15)

Strategic Priority 3
Clarify how everyone
contributes to the
success and wellbeing
of students.

Outcome

Everyone in the Catholic education
community understands their
responsibilities, accountabilities and
how they contribute to the success and
wellbeing of students.

Redesign the service offering to schools
and Early Learning Centres (ELCs) and the
corresponding structure of the Catholic
Education Office (CEO).

¢ Areview into the operation of
Archdiocesan ELCs was completed in
2019 by the University of Wollongong.
The review identified a range of
potential opportunities to improve how
each ELC operates and is supported
by the CEO as well as improvements in
our services to children and families.
In response, recruitment commenced
for a General Manager — Early Learning,

who will lead the detailed investigation
and modelling of these opportunities
and start implementation once the final
direction is confirmed in 2020.

As an extension of the Studio

Curious project launched in 2018
supporting system wide improvement,
the Coherence program was formed
at the end of 2018, to facilitate the
realisation of several key enabling
activities as highlighted in the
Strategic Plan 2018-2020. The aim

of the Coherence program is to lift
the capacity of CEO Service Areas,
support the development of Principals
as instructional leaders and to deliver
system wide improvements in teaching
and learning.

Key initiatives included, but were not
limited to, the Evidence Forums, the
Global Knowledge Consensus and
Principal consultations. These enabling
projects will form the building blocks
for full system renewal which will, in
part, take the form of Our Learning
Agenda, shaping the CEO Strategic Plan
beyond 2020.

Ensure that Catholic Education’s
resource allocation and financial
management processes are equitable,
robust, compliant, transparent and
well understood.

In 2019 we committed:

* $975,000 to the co-contribution to
the Literacy and Numeracy Action Plan
(LNAP).

e ACT $212,579 and NSW $111,407
school-based payment for Languages
Education across the Archdiocese.

e 30.20 FTE to Student Centered Learning
- Literacy and Numeracy.

e ACT $79,461 and NSW $15,000
payments to schools for English as an
Additional Language or Dialect (EALD)
for individual student support.

e $131,716 for Literacy.
e $219,423 for Numeracy.

e $26,297 for Learning Technologies
and Innovation.

e $80,522 for Curriculum.

e $68,935 for schools for
Vocational Education.

e $322,749 for Aboriginal Education ACT.
* $863,587 for Aboriginal Education NSW.



Further engage parents in student learning
and wellbeing

¢ Catholic School Parents Archdiocese of
Canberra Goulburn (CSPACG) maintained
engagement with Catholic School Parents
Australia (CSPA- National) and the Council of
Catholic School Parents (CCSP- NSW), meeting
with each group four times each year.

e CSPACG also maintained a strong connection
with the Canberra Goulburn and CSNSW
Aboriginal and Torres Strait Islander (ATSI)
parent committees, sharing a NAIDOC week
meeting and celebration of Mass.

e The CSPACG Executive Officer and the CEO
School and Family Services Team Leader
attended the Lismore Diocese bi-annual Parent
Assembly. They met with the team of parent
liaison officers who work directly with families
and schools in the Diocese of Lismore to learn
about the way they develop and enhance
parent engagement in their communities.

In October, the new CSPA ‘Gearing Up For

Parent Engagement’ toolkits were launched at

a ceremony at Parliament House in Canberra,
with an address given by the Federal Minister
for Education Mr Dan Tehan and attended by
Director Ross Fox, Catholic Education Canberra

& Goulburn along with members of CSPA and
CSPACG. After the launch CSPA Councillors visited
two Archdiocesan schools to share the resource
and meet with families and students.

Photo: St Vincent's Primary School, Aranda.
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Celebrate

For Catholic Education to attract the best staff and deliver the best outcomes, the System must be seen as a highly
desirable destination. Catholic Education should focus on promoting itself as a compelling choice in an authentic

and values based manner and further clarify its value proposition to employees. This will strengthen the System’s
ability to meet its core mission.

Key enqb|er 1 ¢ Parent engagement continued to be a focus for Refresh Catholic Education’s employee value

. . our schools. Following on from the Schoolzine proposition to ensure that high calibre staff
Promote COThO“C Ed.UCCITIOH website rollout in 2018, Catholic Education see Catholic Education as a compelling option.
as a compelling choice for introduced Schoolzine newsletter templates

o . . e The optimised version of the online recruitment
students, families and staff. to 49 schools to facilitate the consistent system went live on 30 September 2019.

reparation of school newsletters.
prep sletters Feedback has been received from both hiring

Outcome ¢ The annual Recognition Awards celebrated the managers and applicants that the process is
achievements of Catholic Education educators more streamlined.

Catholic Education schools and Early Learning and staff. In 2019, they were expanded to N N

Centres are a compelling choice to current and include the new Catholic Schools Cultural * Initial work has begun on our value. propos@on

potential students, families and staff. Festival showcasing student achievement in as part of the Coherence project with the aim to

. . identify what makes CEO an attractive employer.
. o, areas such as STEM, literacy, arts and media.
Promote Catholic Education’s strengths and

successes to current and potential students, ¢ We continued to grow our social media Strengthen the relationship with the Australian
families and staff presence through the introduction of the Catholic University (ACU) and other educational
new Catholic Education Instagram page. institutions to ensure that high calibre graduating
* Catholic Schools Week was moved to Our 2019 strategy focussed on sharing teachers see Catholic Education schools and Early
Term 2 to coincide with Enrolment Month and promoting events and success across Learning Centres as a compelling option.
in the ACT. The 2019 theme Engaging Faith, Archdiocesan schools.

¢ We continue to work closely with our ACU
colleagues to strengthen the connection
with the Bachelor degree (Early Childhood,
Primary and Secondary) Teaching students.

Minds & Community reflected the values of
our Archdiocesan schools. A comprehensive
advertising campaign was launched which

included print, cinema and radio advertising.

Positive feedback was received and enrolment ¢ We attended a Careers Fair Day and
numbers reflected the success of the campaign. Employee Partnership breakfast at the
NSW regional schools were offered further University of Canberra to promote Catholic
promotional support through a two page Education Canberra and Goulburn as an

advertorial campaign for each school. attractive employer.



Professional Growth

Catholic Education’s people are the engine that drives the System forward. To advance Catholic
Education’s ambitions agenda, the System requires the right people in the right places with the right skills.

An increased focus on talent and leadership is necessary in order to achieve this.

Key enabler 2
Cultivate and extend
talent and leadership.

Photo: St John the Apostle
Primary School, Florey.

Outcome

Catholic Education’s workforce is highly
skilled with strong leadership engaged in
student learning.

Implement a strategic workforce

plan to develop and anticipate the
attributes, capabilities and performance
expectations of our workforce.

e The Workforce Planning focus for

2019 was a more indepth analysis of
the Principal cohort. This included the
implementation of a modified Principal
recruitment process which resulted in a
reduction of Acting Principals from 15%
in 2019 to 1.79% for 2020. The 1.79%
represents an acting co-principalship.

As part of CECG’s commitment - to
ensure that each Principal receives
the appropriate support and
encouragement to access professional
development - CECG consulted with
Archdiocesan Principals and developed
a revised Principal Professional
Development Program (PPDP).

The program will commence at the
beginning of the 2020 school year.

The program provides each eligible
Principal the ability to accumulate

and access professional development
funds of up to $4,000 per year, up to a
maximum threshold of $20,000, for use
on professional development activities
or programs. This will further support
and enable CECG Principals to access
professional learning, and to achieve
the expected standards required from
a leader in the Catholic Education
Leadership Framework.

The Catholic Education Leadership
Framework identifies the essential
requirements and practices for successful,
effective, leadership of Catholic schools
within the Archdiocese. It is influenced

by the Australian Institute for Teaching
and School Leadership (AITSL) Australian
Professional Standard for Principals which
highlights nationally recognised school
leadership practices.



Accountability

Catholic Education is fortunate to obtain a significant amount of data from a wide variety of sources.

Used adeptly, this data will help the System to glean insights into the core problems it aims to solve in
its quest to improve student outcomes. This requires the System to both develop a systematic plan to
leverage data across the System and increase the focus on data literacy.

Key enabler 3

Use data to inform
decision making and
drive performance.

Outcome

Catholic Education’s decision making is
informed by data.

Develop a data and analytics strategy
that draws the System’s various

data sets together, improves data
access and transparency and informs
decision making.

¢ Data on student learning has been
harvested from a variety of sources,
including external online assessments
(NAPLAN, ACER PAT Assessments),

diagnostic assessments (Kindergarten to

Year 2), academic reporting (Semester
Grades) and Year 12 certification (ACT

and NSW). This information has begun to

be developed into a set of visualisations
to make the data accessible, useful and
usable for the classroom teacher and
school leadership teams.

Increase the data analytics capability of
System Leaders and school staff.

e As part of the overall objective to
develop a coherent data analysis
framework, some of the work
completed during 2019 includes:

— Developing an enrolment growth
analysis framework.

— Capturing stakeholder feedback
through the School Improvement
Surveys, Enrolment Survey and
Exit Surveys.

— Developing prototypes for
dashboards to communicate
key information.

— Developing a Student Learning
Profile and School Profile focused
on answering the questions: ‘where
is the student at?’, ‘where to next?’
and ‘what do | need to do to get
them there?”.

Integrate data and analytics
into each school’s planning and
reporting mechanisms.

e Development of an enrolment growth
analysis framework. This included:

— A detailed demographic assessment
and market share analysis.

— Projected enrolment forecast for
each school.

¢ Development of visualisations
and reports from different
datasets concerned with student
learning progress.

¢ Working with the Performance
Improvement Leaders and Learning
Specialists to use such information
to inform decisions about
Annual Improvement Planning.

Use data and analytics to report against
a System dashboard.

A prototype has been developed
for dashboards at a school and
System level to communicate key
information, school’s demographic
and market share details,
enrolment trends and projections,
student exits, student background
data and educational outcomes,
centred on student and cohort
learning improvement.

In addition, during 2019, with the
launch of the online enrolment tool, an
enrolment survey has been launched to
understand the reasons for choosing a
Catholic school. Further, an exit survey
has also been launched to capture
reasons for exiting the System and
identify areas for improvement.
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ACT ENROLMENTS
2019 August Census Data and 2019 February Census for ELC Data
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NSW ENROLMENTS
August 2019 Census Data

SUBURB SCHOOL

NSW ENROLMENTS

Adelong St Joseph’s Primary School

PRINCIPAL

PRIMARY

SECONDARY

SUBURB SCHOOL

NSW ENROLMENTS

Moruya St Mary’s Primary School

Total NSW Archdiocesan Schools:

PRINCIPAL

PRIMARY

SECONDARY

4371 2383

6754

TOTAL NSW
ENROLMENTS
2019



NUMBER OF SCHOOLS NUMBER OF STUDENTS

August 2019 Census and February 2019 Census for ELC
ACT NSW

ARCHDIOCESAN CONGREGATIONAL ARCHDIOCESAN ACT NSW
ARCHDIOCESAN CONGREGATIONAL TOTAL ARCHDIOCESAN ALL SCHOOLS
0

12I

< S S ELC 590 0 59 590
- - = L L T e e s et
> & % =% . = = % Primary 8637 585 9222 4371 13593
o(: g g o<: % c&c é é % .................................................................................................. e erereceeieeeiencicecieiieeiieiee ceeeeeentientaeeetetieniiens
= = = S d 5396 3168 8564 2383 10947
= § E§i§ 5 ¢ = E £ &8 ey LSS e . SR
o 7 Foion a n [= a (5] o 2 = Total 14623 3753 18376 6754 25130
24 5 29 1 2 3 19 4 1 3 27
TOTAL STUDENTS BY CLASSES STUDENT BREAKDOWN
August 2019 Census and February 2019 Census for ELC (Archdiocesan schools only) (Archdiocesan schools only)
ACT STUDENTS OF ABORIGINAL /
Primary Class P (ELC) K 1 2 3 4 5 6 Total TORRES STRAIT ISLANDER DESCENT
Total 500 1219 1184 1257 1288 1287 1210 1192 9227 Ly e Uenz
Secondary Class 7 8 9 10 11 12 Total 450 283 733
Total 1157 1059 1002 912 650 616 5396
STUDENTS WITH DISABILITIES
NSW PRIMARY SECONDARY TOTAL
Primary Class K 1 2 3 4 5 6 Total 2577 1397 3974
Total 605 616 663 639 604 636 608 4371
NUMBER OF NON-CATHOLIC STUDENTS IN ACT
Secondary Class 7 8 ] 10 11 12 Total v OF NON-C oLicsTU S
ECOND % - L L
Total 501 501 436 395 272 278 2383 PRIMARY SECONDARY % OF NON-CATHOLICS TOTA

3096 2136 37% 5232

NUMBER OF NON-CATHOLIC STUDENTS IN NSW
PRIMARY SECONDARY % OF NON-CATHOLICS TOTAL
1931 1080 44% 3011




TEACHER EMPLOYMENT

(Archdiocesan schools only)

TEACHERS EMPLOYED IN ACT
= FULL TIME EQUIVALENT

PRIMARY SECONDARY TOTAL
509 411 920

TOTAL ACT
TEACHERS EMPLOYED IN NSW AND NSW
- FULL TIME EQUIVALENT TEACHING STAFF

PRIMARY SECONDARY
298 221

SUPPORT STAFF

(Archdiocesan schools only)

SUPPORT STAFF EMPLOYED IN ACT
= FULL TIME EQUIVALENT

| PRIMARY SECONDARY
L 119 147

|
=1| TOTAL ACT
! SUPPORT STAFF EMPLOYED IN NSW AND NSW
—FULL TIME EQUIVALENT SUPPORT STAFF
A PRIMARY SECONDARY
; ' 66
[ iy WA= |
" 1 - !__ v -_‘._. |
W
| !
—_—

s, Photo: St Christopher’s Pastoral Centre, Canberra.

23




LI

24






RSM

RSM Australia Pty Ltd

Equinox Building 4, Level 2,70 Kent Street Deakin ACT 2600
GPQO Box 200 Canberra ACT 2601

T+61(0) 26217 0300

F +61(0) 2 6217 0401

WWwW.rsm.com.au
INDEPENDENT AUDITOR’S REPORT
TO THE TRUSTEE OF

THE ARCHDIOCESE OF CANBERRA AND GOULBURN ACT CATHOLIC SCHOOLS SYSTEM AND THE
CATHOLIC EDUCATION COMMISSION

Opinion
We have audited the financial report of the Archdiocese of Canberra and Goulburn ACT Catholic Schools System

(the ‘System’), which comprises the statement of comprehensive income for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies, and the statement by officers.

In our opinion, the accompanying financial report presents fairly, in all material respects, its performance and cash
flows for the year then ended 31 December 2019 in accordance with the accounting policies described in Note 1
to the financial statements.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of
our report. We are independent of the Archdiocese of Canberra and Goulburn ACT Catholic Schools System in
accordance with the auditor independence requirements of the Accounting Professional and Ethical Standards
Board's APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Basis of Accounting

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report
has been prepared to assist the Archdiocese of Canberra and Goulburn ACT Catholic Schools System to meet the
requirements of its financial reporting. As a result, the financial report may not be suitable for another purpose.
Our opinion is not modified in respect of this matter.

Responsibilities of Management and Those Charged with Governance for the Financial Report

The Officers are responsible for the preparation and fair presentation of the financial report in accordance with
the financial reporting requirements of the applicable legislation and for such internal control as management
determines is necessary to enable the preparation and fair presentation of a financial report that is free from
material misstatement, whether due to fraud or error.

THE POWER OF BEING UNDERSTOOD

AUDIT| TAX| CONSULTING

RSM Australia Pty Ltd is a rrember of the RSV network and trades as RSV, RSM is the trading 1ame used by t1e members of the RSM network. Each member cf t1e RSM network is an independent
2rcount ng and consulting firm wAizk sracticesin ts own right. 1he RSM netwark is not itself a separate legal ent ty in aty jurisdiction,

RSM Australia Pty Lxd ACN 009 3213// atf 8 rdarco Practice |rust ABN 65 312 382 4/9 trading a5 35M

Liahility limited by a scheme approved under Professional Standards Legislation

RSM

In preparing the financial report, the Officers are responsible for assessing the System’s ability to continue as a
going concern, disclosing, as applicable, matters relating to going concern and using the going concern basis of
accounting unless management either intends to liquidate the System or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the System'’s financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with the Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of this financial report.

A further description of our responsibilities for the audit of the financial report is located at the Auditing and
Assurance Standards Board website at: http://www.auasb.gov.au/auditors responsibilities/ar4.pdf. This
description forms part of our auditor's report.

RSM Australia Pty Ltd

A

Canberra, Australian Capital Territory Rodney Miller
Date: 14 May 2020 Director
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ARCHONOCESE OF CANBERRA AND GOLILBARRN
ALY CATHOLK, SCHOOLS SYSTEM
STATEMENT BY DFFICERS FOR THE YAR ENDED 51 DECEMBER H19

The Archdicoese of Cankerra and Goulhurn ACT Cathaliz Schoali System {"The System”) is nol a nepoeting entity
Eecauss in the opinion of the cfficers there ae unliiely to exist evers of the linancial statemests wha ane urable 1o
command the preparation of repotts tiloned 40 a4 ba sashly specilically all of their infermatens needy. Azcondisgly
rhise “Sgcial Purpese Firsncial S1atements” have been prepared to satisfy the officers’ reporting requirements.

Im pur epermen the attached Statement of Comprehendive Incoma - Bormal Operations and Kotes thereto of the
Syviem are drawn up to present fwely fhe verplus of the Syvtemn for e Sraccial year ended 31 Decambsr 2019

O behaif of the Officers

/)
e AR

D, Fadnck Molsdle
Chalrman
Catt aitic oo

My, Rass Foo
Direscbor

Catholic Education, Canberra and Goulbum

—A 7
C or~ek—

kit Mmganet Cicolini
Finance & Infrastruciute & Srategy Leades
Cathelic Education, Canbenra and Goulbum

Dated: M M WL 30
Location: Canbeers



HORMAL OPERATIONS

Gowernment Granis.

Crtheer Government Grants:

Capital Incorme

Sl Tuithom P

Other Income

Salaries and Related Costs
Adrainistratisn and Pragram Espenses

Surplusfi Deficit) For The Year From Normal Dperations
Dhatr Comnpratssraie Ingome
Tedal Comprehensive Incomse

Surplus/{Deficit) Attributable Ta ACT Schook System
Schools System Equity

1 Decembaer 018

-

16,722, GG 18 080,40
50,175 -

4,058,R18 1914572
B233.907 TAa41.044
13.530,257 13070 642
(14C.RA3.EOT] (130561, 4000
[37,554,041) (37,971,078}
14,565,981 19504, 082

_ o ASESORL 1904181
—MaSeSSEL 1994180

Thi acoompanying ndtes form pan of (i financisl itatements, a5 w6 out on pages 310 5

L ACCOUNTING POLICIES

12

13

14

L3

insclal Parpeas Financs) Statements.

These ipecial purpeds Faancial statemants have been prepared for the information of the Catholic Education
Commission ["the Commistion®) and the Trustees of the Archdiocese of Cankerra and Goudlrn. The srouming,
pabiciet used in the preparation of these Francial staterments are, in the opinion of management, sppropriate o
et the reeds of both the Commission and the Trudes.

Trwe ACT Cathobic Schools System b & division of the Anchdiocese of Canberia and Goultnn sl i hat 8 sepasate
fegal entity,

The Cormmisaian b al (ke opinien (hal the Syatem s a pon-reporting entity. Tha financial statements have been
prepaned In accordance with the recognition, meaturement, but notl the discloture requirements ipecified by
Actounting Standards aed interpretaticen with the excegtion of the recogninion and measurement of Accounting
Pobeirs, Changes ko Accounting Catimates oed Errovs [AASA108]

Thie 5 af G havaive Income Pave been preparsd Baied oo income snd expendiure directly
sttributable 1o the Autralian Capital Territory [ACT) schood, plus @ portion of income and sxpenddue relating to
Bothitees of the Cathollc Education, Canberra and Goultarm (CE] that benefid both ACT and Mew Sewth Wales
[MAW) schools. With the exception of interet reverncs, apporticrment of CF activities is based number of schools
in gach jurisdigtion, this egeates to ACT! 575 and NEW: 45% in the carment fnancial year.

Intevest Revenug B apporlioned Dased on grant income received. That is, ACT GI%, WSW 3E% (2018 : ACT 6%,
MW 2B

Basts of Preparation

The Francial statements have been prapared on the basis of Baorical cost. Com i Based on the fair values of the
consideration ghven im eschange for msets.  Unless otheradse indicated, ol smounts are presented in fustralian
dollary.

kocounting policies are selected aod applied in & manner woich ansures that the resaiting fimancial infeamation
antisfet the comcepis of relevance ard seliabdity, thereby ensuring that the substsnce of the underlying
Bransactions or other events [ mepceted,

The accounting polices set out below have been applied in preparing the linandal satements for the year ended
31 Dy ber 2009 @ne thas © Unlormaticsn presented in these feancial siatements for the pariod ended
31 December 2018,

Exempbon boen ingome Tax
The Spatem i exernpt froen incoma tax onder 5.50-5.af the Income Tax Assessment Act 1997,

Esizment of Comorshenyivg ingoms

The tpecisl purpode francial Estements inchede twa Staterments of Comprehensree income.  The fsa discloses
It trplus/defict of operating income over expenditare for the year Toe the normal cperations of the LT
Catholic Schools System. The second, which i @ dubuet of iformation from the first statement, discloses the
incorss ard expenditee assockated with the cperations of specfic purpote grants received by 1he ACT Catboiic
Schools Syster,

Gepds and Services Tas

Revenues, aapanses and aiats ane recognived net of the amount of goods and senvices Lax {G5T), except:

L where the amowent of GST ingurred I§ not receverable from the teation authority, it bs recognised as part of
e oot of acgeaiton of sn aaset or a3 part of an Bem of expenie; oo

W for recehvables and payables wiich ass tecagrised inchihee of GST.
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16 Beconrtion of Reverue

Rawenue froen poernment grants b recognised on an accruals basis when the conditions specifed under sach
agreemnent have boen met. Granks received in athvance ane recopnided as a lasility el the grant revenue Bag
Reintry wareeid, and tha conditior undier the grant agreement have been met.

Rarvenus recibeed Tor ichool Teed ard other incdme recorded & recognised on an sconsals basls.

I, GOVIENMENT GRANTS
Agritralian Gosernment Recatrent Grants
AT Teavitgsial Recurdent Geanti

‘Other Goversment Grants
External Programa Grant

¥ December 3015 31 December 1015

3

5

127343988 129,145,237
8,370,658 3,885,175
166,772,666 [EXEE

50,175 -

ALT Gowernment Schookng Hesource Standard . grant recetved for 2019 war 543,316, 56740 [inclutive of G5T)

3. CAPITAL INCOME
Capitml Grasds {7 om Goweimersl
Capitsl Condritstions from Schools
Otfeer Copital Income
Capatal Coraritsations from Canbarea Catholic Schoobs Buikding Fund

4, OTHIR SRCORME
AT Secordary Schaoi
= Comtribeition ta Recurnant Expeniet
= Comtribartion to Sysiem Operations.
Intecest, Commiisiond, etc

5. SALARFES AND RELATED COSTS
Salaries
Lo Srrvice Lisve
Seperannustion
‘Workers Compensation insurance

6 ADMINSITRATION AND PROGRAM EXPENSES
Adririitiation Salicies and Related Expenve
Adwirdstrate Expendiurs

29

2,106,863 259,100
LATTE90 75052

- 100,000

521365 o
4066818 3,914,572

B, 7RSO8 5,966,196
5,303,454 4006863
LI5LTET 3077383

13,830 767 13,070,642
121,891.950 111,819,106
4,305,310 5,055,114
52,375,304 11,7BLE7D
231117 1005 550
140,683,801 130,561,400
7.345138 6,785,184

— M0RSOY  BLIRSEW
37,554,041 31071078

SPECIFIC PURPOSE AND OTHER GRANTS.

11 Decembar 2018

&

Graoy 9,382,615
Funds Brought Forward 218,186
Cthar income 40,154
Salaries and Felated Costy (2,032
Payments b Schooly {75825]
Dather Exgeerditue 1,559,938
Funds Caveed Forsand - Unespended Grants 658D, 168

¥1 Decermiber M1E
]

31948
107,316
{S0R336]

|BEEAL]
(296.504]

{H1E.186]

A balance of unespercded grants for ipecic educabional pofpoied and angiton adjumesent assivtance of S6315T1

wnd 55,950,557 respectively, has been carried foreard to be used in the 300 school year

LCONOMIC DUFINDONY

Thie ACT Catiebe Schoolts System of the Archdiorese of Canberra and Goulbwm conBnues 1o rely on Govermenend funding

for the continuation of s school education sctivity,

SUBSECRMNT EVENT
Bees Corpngving HOMD- 151

The COVICH19 outbreak i expected 1o hive ) Impact on the ntitys cparations and resulis of those pperatons
during the finencial parsad comenencing 1 lanuary 2020, &s a1 the teme of completion of the 2015 Financisl

L]

Stabeients, the antity i oo sble 1o quantify th level of Impact on futere op
resaretoe the impacts of COVID- 19 and develop o manape op as ha i
clarity of the Impatt,

The erity conty

evolves anel there i

B other matbers o choumatances have arisen e 31 December 059 that has sgnificasly affected, o may
significantdy atect the entiy’s operations, the results of those operations, or the entity's state of affwirs in future
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RSM Australia Pty Ltd

Equinox Building 4, Level 2,70 Kent Street Deakin ACT 2600
GPO Box 200 Canberra ACT 2601

T+61(0) 26217 0300
F+61(0) 26217 0401

WWW.rsm.com.au
INDEPENDENT AUDITOR’S REPORT
TO THE TRUSTEE OF

THE ARCHDIOCESE OF CANBERRA AND GOULBURN NSW CATHOLIC SCHOOLS SYSTEM AND THE
CATHOLIC EDUCATION COMMISSION

Opinion

We have audited the financial report of the Archdiocese of Canberra and Goulburn NSW Catholic Schools System
(the ‘System’), which comprises the statement of comprehensive income for the year then ended, and notes to the
financial statements, including a summary of significant accounting policies, and the statement by officers.

In our opinion, the accompanying financial report presents fairly, in all material respects, its performance and cash
flows for the year then ended 31 December 2019 in accordance with the accounting policies described in Note 1
to the financial statements.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of
our report. We are independent of the Archdiocese of Canberra and Goulburn NSW Catholic Schools System in
accordance with the auditor independence requirements of the Accounting Professional and Ethical Standards
Board's APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Basis of Accounting

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial report
has been prepared to assist the Archdiocese of Canberra and Goulburn NSW Catholic Schools System to meet the
requirements of its financial reporting. As a result, the financial report may not be suitable for another purpose.
Our opinion is not modified in respect of this matter.

Responsibilities of Management and Those Charged with Governance for the Financial Report

The Officers are responsible for the preparation and fair presentation of the financial report in accordance with
the financial reporting requirements of the applicable legislation and for such internal control as management
determines is necessary to enable the preparation and fair presentation of a financial report that is free from
material misstatement, whether due to fraud or error.

THE POWER OF BEING UNDERSTOOD

AUDIT| TAX | CONSULTING

RSV Australia Pty Ltd is a rember of the RSM network and trades as RSV, RSM s the trading 1ame used by 11 members of the RSM network. Each member of tie RSM network is an independent
2cceunt ng and consult ng firmwh ch prazticas inits own right. [he RSK aatwork is notitsel’ a separatelega entity in any jurisdiction

RSM Australia Pty L1d ACN 009 32134/ atf B rdarca Praciice Irust ABN B5 313 382 4/9 trading as 35M
Liability limited by a scheme approved under Professional Standards Legislation

RSM

In preparing the financial report, the Officers are responsible for assessing the System'’s ability to continue as a
going concern, disclosing, as applicable, matters relating to going concern and using the going concern basis of
accounting unless management either intends to liquidate the System or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the System’s financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with the Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of this financial report.

A further description of our responsibilities for the audit of the financial report is located at the Auditing and

Assurance Standards Board website at: http://www.auasb.gov.au/auditors responsibilities/ar4.pdf. This
description forms part of our auditor's report.

RSM Australia Pty Ltd

—

Canberra, Australian Capital Territory Rodney Miller
Date: 14 May 2020 Director
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ARCHOVOLESE OF CANBERRA AND GOULBURN
NEW CATHOLIC SCHOOLS SYSTEM
STATEMENT BY OFFICERS FOR THE YEAR ENDED 31 DECEMEER 2013

Tha Archdiccese of Canberra and Goulburn NSW Cathalic Schools System (“the System”) is nat @ reporting entity

becawie in the apln
ol d the preparation of reports tad [
these “Special Purpose Finencial Statements” have been prepared to satisfy the officers’ reporting reguirements.

In our opirdon the attached Statement of Comprehendive Income - Nommal Operations ard Notes thensto of ihe
System are drawn up to present faely the surplus of the Sysfern for the financial year ended 31 December 2019

Dn banall of the Orificers
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e

P,

Dv. Patrick McArdle
Chalrman
Catholic E on Commission

M. Ross Fox
Dérector

Catholic Ediscation, Canberra and Goulburn

&by Margaret Cicolinl
Head of Finance, Infrastructure and

Catholc Education, Canberra and Gou

Daved: iU M
Location: Canberra

Wy

]
'1 \'u"lﬁ' ¥ r_'




NORMAL OFERATIONS

Governmant Grants

Dther Government Grants

Capstal Ingome

Schaol Tuition Fees

Othser Mncomsg

Salaries and Related Costs.

Adminisiration and Program Experdes

Maintenance) Refurbishment Progects

System Contribation to tofal experditure on eafarnal programs
Surplus/[Deficit] For The Year From Normal Operations

Total Comnprehansive Incom

Surphus/[Deficit) Attributable To NSW Schools System
Sehools System Equity

31 December 2018

102,809,245 98,569,334
113,346 71,018
600, T4 1,187,196

4,760,347 4,550,821
1,322,914 2,306,073

78,178,656 [76,991.251)

125,344, 756) (26,776.327)
(66,171) -

12.521,368) [L177.109

3,387,644 2,639,753
3,187,644 2,659,753

The accompanying notes form part of these finsncial statements, as set out on pages 3 to 5

i

ACCOUNTING POLBCIES

11

Spegial Purpowe Finanial Statements

These special purpose fnandial statements hive been prepaded for the information of the Catholc Education
Commission New South Wales ["the Commissson”] ard the Trustees of the Archdiocese of Canbers ard Goulburn,
Thee accourding polickes wsed In the preparation of these financial statemsnts are, in the openion of management,
Appropeiate to mest the needs of both the Commison and the Trustees.

The NS Catholic Schools System |5 @ division of the Archdiocese of Canberra and Goulbarn and i not a separate
legal entity,

The Commission iz of the opinkn thal the Syitem o 3 non-reponting entity. The fnancisl statements have been
prepared in accordance with the recogrition, measurement, but not the disclosure regqueements specified by
Accountng Standarch and interpeetations with the esception of the recognition and measurement of Accounbing
Paliped, Changed i Ascownting Estrmotes ond Errorg (AASET 08}

The Statements of Comprehensive income have been prepared bated on Income and expenditure directly
attribabin to New South Wales (NSW) schools, plus a portion of incoma and exparditure refating to activites of
the Cathrlic Education, Canbevia and Goulburn [CE) that berelin both Austrafian Capital Teritony (ACT) and NSW
schoohs. 'With the exception of inberest revenue, apportionment of CE activities i3 based namber of schooh in each
Juriadiction, this equates to ACT: 52% and NSW: 48% in the coment financial year.

IFterest Revenus B apportioned baed on grarm in(ome recebed, Thst s, ACT B7%, NSW 35X (2018 ACT 6%,
HEW 3R%).

Bass of Preparation

Thi fimanciad statements have been prepaened on the basis of hatorical cost. Cost s based on the lair vabues of the

corsiderntion given in exchange for assets. Unbess othensioe indicated, all smourts dre presented in Australian
diallars.

Accounting policies are selected and applied in a manner which ensures that the resihing financial infermation
satisfies the concepts of relevance and reliability, thereby enduring that the substance of the underying
trandsctions or other events is reparted.

The stcounting policies 18 out bebow have been applied in prapasing the finangial slatements for the year ended
31 December 2009 and the comparative information preserted in these firenciad statements far the period entded
31 December 2018,

n [11] Tj
Thiz Sybtem i exkmpt from income i urder 5.50-5 of the income Tax Assesinsent Act 1997,

Stement of Comprehensivg ingome

The special fimancial 13 Inchade two Statements of Comprebendve Income. The first discloses
the surplusfdeficit of cperating income over expenditure for the year for the normal operations of the NSW
Catholic Schools System,  The second, which is a subset of information from the firt siatement, discloses the
income and expenditure associated with the operations of spetific purpose grants recetved by the NSW Catholic
Zchoals System.

Goods god Secvices Tax

Revenues, expensos and assets ane recognised net of the amownt of goods and serdoes 1ax |G5T). except:

I, where the amoust of GST incurred i not receverable from the taxation sulharity, it it recagrised as part of
the cost of stguisition of an sieet oF 35 pan of an e of experse; of

il for receivables and payablés which are recognised inclusive of G5T
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ARCHMDIOCESE OF CANBERRA AND GOULBURN ARCHOIQCESE QF CANBERRA AMD GOULBURN
HNSW CATHOLIC SCHOGLS SYSTEM

NEW CATHOLIC SCHOOLS SYSTEM
TO THE FI M uﬂﬁmmmm STATEMENTS
FQR THE YEAR ENDED 3] DECEMBER 2019 FOR THE YEAR ENDED 31 DECEMBER 2019
ACCOUNTING POLCIES [CONTINUED) B, SPECIFIC PURPOSE AND OTHER GRANTS
L6 Regogration of Rewenase 31D beer 2019 31 December 2018
Bevenue from government grants i recognised on an accrualy basis when the conditions specified under each 5 11
agreement have bedn med. Grants received in advarce are recogrised as a abity until the grant revere has Gramas 1,188,541 1,151,648
been eaned, and the conditions under the grant agreement have been met. Funds Brought Forward 676,465 524,068
Cnhetr Ivgsmes 57,118 .
Bevenue recedved for school fees and other income recorded s recognised on an accruals basis. Total mcome 1,924,161 1,715,716
Grant Furded Salaries and Relmed Costs 118,137 (554,300)
Payments To Schools 1200 {11,963}
31 Detember 2019 31 December 2018 Other Expenditure (1,518,717} {425,950}
¥ 5 Total Expenditure (1,50, o 11,087,252}
FOVIRNMEINT GRANTS
fugstralian Gosermamant Recurnent Grants 80,182,852 TEITE 33 Funds Carried Forward « (Unespendad | Grants B14,482 &TH,454
HEW State Per Capita Grants 23626393 22,703, 0
A0 805 245 48,565,338 System Contribution to total expenditure on external programs {2,528 3E8) 11,177,109]
OTHER GOVERNMENT GRANTS
HESW State Gov Special Meeds Support 113346 71,018 Tatal salaries and related costs - external programs 12,313,231} {1,776,409]
LiERY B A blance of unexpended grans for ipecific educationsd porposes of 5614,462 {2018 Unexpendend Grant: 5678,465) hag
CAPITAL INCOME beeprs carriad Forwasd 1o 2020 schoal year.
Capital Grants from Governmanit 150,742 1,708, 307
Capital Contributions fram Schoals AL 478,950 9. ECONOMIC DEFENDENCY
600,742 1,187.156 The NSW Cathalic Schools Spitem of the Archdiccese of Canberra and Goulburm continugs 1o by on Governmment
Tanding Tor the continuation af its school edecation activity.
OTHER INCOME
Intierest, Comemisisons, eic 1,222.914 1,206,072 10, SUBSEQUENT EVENT
1,232914 2,006,072 Pl Caranavinus ICEVID-19)
The COVID-19 outbroak |5 gxpected 10 have & impact on the entity’s operations and results of those operations
SALARIES AND RELATED COSTS duning the fnancial period commanding 1 lsnuany 2030, As at the time of completion of the 2009 Financial
Talaries 66,505,593 62,120,964 Seatements, the entity i3 not able to guantify the level of impact on future operations. The entity continues to
Long Service Leave 3,704,807 2,706,107 monitor the impacts of COVID-15 and develop maagures 1o Manage cperations ot the situations evolves and there is
Superannuation 7,027,460 10,402, 248 clarity of the impact,
Wirktrs Compensation Insumance B40.656 1758932
78,178,655 76,991,251 Mo other matters or circumstances have arisen since 21 Decembar 2019 that has significantly aMectad, o may
sgnificantly affect the entity’s cperations, the results of thooe operations, of the entity's state of affairs in future
ADBINISTRATION AND PROGRAM EXPENSES
Administration Salaries and Related Expenses 6,774,502 6,416,106
Administrative Expenditure 18.570,254 20,360,221
25,344,756 26,776,327

System Schools Malmtenance Refurbishment Projects 665,171
35,171




Photo: Mother Teresa Primary School, Harrison.
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