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Title Breastfeeding at Work Guide

Description of policy This guide outlines requirements for employees who continue
to breastfeed on their return to work from parental leave.

Required because To outline requirements and best practice principles in
supporting employees who return from parental leave.

Description of changes Minor grammatical changes and updating the next review date.

Applies to Organisation-wide

[ Specific (location, schools/ELCs&SACs, Service Area)
Staff only [ Students only [ Staff and students

Status I New [J Major revision of existing document X Minor
revision of existing document

Publication location Intranet and Public Website

Related documents Flexible Working Arrangements Policy
Leave Policy

Intranet category Employment

Review date January 2026

Trim reference number R86234

Approval authority for this People and Culture Leader

version:

Approval date: 27 February 2023

Accountable authority People and Culture Leader

Responsible officer Employee Relations Officer
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Summary

11

1.2

This policy provides general information, best practice principles and outlines legislative
requirements for CECG and employees who are continuing to breastfeed on their return to
work from parental leave.

This policy applies to permanent, temporary and casual employees employed within Catholic
Education Archdiocese of Canberra and Goulburn (CECG).

Breastfeeding at Work Guide

2.1
2.2
2.3

2.4

2.5

2.6

2.7

3.

CECG supports employees who continue to breastfeed on their return to work from parental
leave and encourages all CECG workplaces to facilitate breastfeeding for returning staff.

Parental leave and related entitlements are available to employees in accordance with
Enterprise Agreements and/or the Leave Policy.

Flexible work arrangements are available to employees on return to work from parental leave
in accordance with Enterprise Agreements and the Flexible Working Arrangements Policy.

State and Territory anti-discrimination laws provide protections for employees who are
pregnant or breastfeeding and employers must not discriminate against employees in terms
of access to benefits such as training, recruitment or termination of employment.

Before returning from parental leave, direct supervisors and employees should discuss any
requirements employees may have on their return to work, for example, these may include
requests for Flexible Work Arrangements and breastfeeding or expressing requirements.

CECG supports employees returning to work from parental leave to continue to breastfeed by
providing:
e aspace to breastfeed or express milk;

e reasonable time during the workday, noting morning and lunch breaks may also be used.
Breastfeeding spaces will generally:

e be clean;

e be private;

e include a power point;

e include comfortable seating;

e include refrigeration, if possible, noting that milk may also be stored in shared
refrigerators;

e include sink or washing facilities, if possible, noting these are also available in shared
spaces such as staff rooms and kitchens.

Definitions

3.1

Nil
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https://intranet.cg.catholic.edu.au/staffresources/Employment/Collective%20Agreements/Forms/AllItems.aspx
https://cecg.sharepoint.com/sites/CECGPolicy/Lists/Policies/Attachments/165/Leave%20Policy.pdf
https://intranet.cg.catholic.edu.au/staffresources/Employment/Collective%20Agreements/Forms/AllItems.aspx
https://cecg.sharepoint.com/sites/CECGPolicy/Lists/Policies/Attachments/164/Flexible%20Working%20Arrangements%20Policy.pdf
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4. Related Documents and Legislation

4.1 Related CECG Documents:

e leave Policy
e Flexible Working Arrangements Policy

4.2 Related Legislation or Standards

e CECG Enterprise Agreements

e Fair Work Act 2009.

e Anti-Discrimination Act 1977 (NSW).
e Discrimination ACT 1991 (ACT).

5. Contact

5.1 Forsupport or further questions relating to this policy, contact
people.culture@cg.catholic.edu.au
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https://cecg.sharepoint.com/sites/CECGPolicy/Lists/Policies/Attachments/165/Leave%20Policy.pdf
https://cecg.sharepoint.com/sites/CECGPolicy/Lists/Policies/Attachments/164/Flexible%20Working%20Arrangements%20Policy.pdf
https://intranet.cg.catholic.edu.au/staffresources/Employment/Pages/Employment.aspx
https://www.legislation.gov.au/Details/C2017C00323
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